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OHO STATE UNINERSTPY 
MEDICAL CENTER 


Colunbars, hae 


University General Hospital College of Dentistry Ohio Tuberculosis Hospital 
_——— SKIDMORE, OWINGs & MERRITT Columbus Psychiatric Hospital 

SRIDMOKRE, OWILNGs & VERKRILL 
SAMLEDL KR. LEWIs { 


nygineer 


SAME ERE KR. LEWIS 


GROVE, DRAKE & PSATY 
general contractors JAS. 5. BARNES COMPANY 
Ht PEMAN-WOLPFE CO, ; 
plumbing contractors SAL ER COMPANY 

CRANE CO NOU tf 

plumbing uhotesaters CRANE €0© 


HERE ORILL AND HUPE ARE CREATED 


@ At OHIO STATE UNIVERSITY an eight million dollar walls are almost entirely ind a broad « INOpy 


Medical Center expansion project has been ino prog running the entire leneth of all floors prevents entry 
| proy | | 


ress for several years. Five new medical buildings — of direct sunlight during the summer months. Every 
have been completed Others have been enlarged and room has toilet and lavatory. bach has an audible 


remodeled, and still others are to be constructed. All) and visual call system to the nursing station and it 
designing and equipping reflect the high precepts of | own thermostatic temperature control. In these and 
the planners. The largest strueture—the 12 story other O.S.U. Medical Center buildin isin other 
University General Hospital —has a 600 bed capacity buildings of every type and size across the nation 


Nearly all patients rooms face south. The outer ll Flush Valves bear the name SLoaNn 


more G2 oan Shush VALVES 


are sold than all other makes combined 


SLOAN VALVE COMPANY * CHICAGO « ILLINOIS———_ (x Gee? 


other achievement in efficieney. endur 
is the SLOAN Aet-O- Matic SHOWER HEAD. 
i ll Nair eel Whine 
if » Crippine Ar ter 
ind Master Plumbers recon 


etter shower head for bett 


Write for completely descriptive folder 





...World’s Most Complete Source “ 


For Gymnasium Apparatus 


HE leadership and popularity of 

Medart Gymnasium Apparatus 
is universal, Practical design, su- 
perior quality, skillful craftsmanship 
and exceptional durability have 
made it the unmatched favorite 
among schools, colleges, the U. S. 
Armed Forces, Olympic Games and 
championship meets all over the 
world 


Whether your budget is large or 
limited—-whether you need a single ' pF GY EQUIPMEN 
item of equipment or all that is re- 
quired to furnish an entire gym— 
Medart is your logical choice. Never 
surpassed in value; always conform- 
ing precisely to all Official Stand- 
ards, Medart Gym Apparatus can 
be specified with complete confidence 
that nothing better is made. 


Climbing Poles & Ladders Anthropometric Equipment 
Boxing Rings & Bag Supports Basketball Backstops 

Vault, Jump & Game Standards Basketball Scoreboards 

Stall Bars Football Scoreboards 
Physical Fitness Apparatus Telescopic Gym Seats 
Rowing Machines Steel Lockers 

Pulley Weights Wire Baskets & Racks 

Mats & Mat Trucks plus virtually any equipment 
Physical Therapy Equipment for the gym 

If you are concerned in the planning, Write For Literature 

building, furnishing or moderniza- 

tion of a gymnasium, it will pay you 

to consult with Medart. 80 Years of FRED MEDART PRODUCTS, INC. 

experience is at your service without d 
obligation. 





3536 DeKalb St. « St. Lovis 18, Missouri 
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FEATURE ARTICLES 


AUGUST 1953 


Leaders or Followers in Business Management? 


FRANK A. IVES 


Annual Statistical Survey 


CHARLES W. HOFF 


Accrediting—A Single Procedure for Business Managers 


MILO BAIL 
VANE , ARCH Survey Reveals That Job Evaluation Is Worth While 
RUSSELL T. SANFORD ELIZABETH LANHAM 
College Library for West Virginia 
LEO KEDROK HAROLD D. JONES 
e College Library for California 


VIRGIL WILKINSON 


f Why Have Competition Between Residence Hall and Union? 
919 N. MICHIGAN AVE @ REED ANDRAE 
CHICAGO 11, ILL. fe 
U perior 7-6402 Pros and Cons of Encumbrance Accounting 
" E T. JOLLIFFE 


EASTERN OFFICE Private Institutes Provide University With New Source 


01 PARK AVE of Financial Support 
NEW YORK 17, N.Y ELTON OD. PHILLIPS 
MU rray Hill 3-2445 
Management Controls of the Physical Plant 


HH KREINHEDER 


College Football Player and the Workmen's Compensation Act 


E BLACKWELL 


Alabama Polytechnic Sets Up Effective Program of Pest Control 


D. DOROUGH 


There's Ideal Way to Plan a University Feeding Facility 


T W. MINAH 


Control of Food Purchasing, Receiving and Storing 
HENRY T. MASCHAL 


McDONALD. THOMPSON 


} 
‘ 


AMONG THE AUTHORS 
Published month y by The Nation's 
Schools Division, The Modern Hospital 
Publishing Co., In 919 North Mich 
igan Chicago Ht, Wh, U.S. A. Ray 
mond P. Sloan, president: Everett W 
Jones, vice president; Stanley R 
Clague, secretary; John P. McDer 
Copyright 1953, by 
The Nation's Schools Division, The 
Modern Hospital Publishing Co., Inc 
Single copies, 50 cents. Acceptance 
under Section 34.64, P.L.&R., author 
ized. Published on the tenth of the 
month of the date of issue. Change 
of address should be sent thirty days 
n advance of publication date 


QUESTIONS AND ANSWERS 
LOOKING FORWARD 

NEWS OF THE MONTH 

NAMES IN THE NEWS 
DIRECTORY OF ASSOCIATIONS 
CLASSIFIED ADVERTISING 


mott, treasurer 
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EDITORIAL 
BOARD 


GENERAL ADMINISTRATION 
Va 


FINANCE AND ACCOUNTING 
lu 


PERSONNEL AND OFFICE 
MANAGEMENT t first cour Its TYPE spec 
idministraty 
ION ¢ 
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! “5 blow 
REED ANDRA! 


manayer of the stu 
homa A. & M. College 


9 the controvers 


PURCHASING AND STORES 
I> FRANCIS FINN 


I> Ro KIMREY i é 
K. A. TACOKBSON j vibe f ; ner idence halls 


DESIGN AND CONSTRUCTION 


PHILIP KEENI i 
j Reed Andrae 


j 


ve kept in mind in analyzing 


PLANT OPERATION AND lationship between residence 
MAINTENANCE was assistant to the director 
WALTER Kt ier f hor Hall at Cornell University pr 
JOHN KREIN iw World War IT he 
PAUL ELLES . issisted in researcl 
ustria fol 
FEEDING AND HOUSING trom Oklahoma A.& M 
EMERY Foster \ 
1 W. MINAH 


Lowumpe Ct 


AUXILIARY ENTERPRISES AND 
RELATED ACTIVITIES lishing 


tions te 


KURT Herz 
CARROLL RIKERI ie “r partment 
technics 
STUDENT ENTERPRISES AND 
SERVICES 
VERN KARETSCHME! f ’ f ” perinten 


LirHer bostet wih 4 Middlebury, Vt 
WirttAM Wet fut 


n H. Kreinheder 
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cit 


HENRY |. MASCHAI 
unting firm of Harri 
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HiLpbA WATSON in Franct . rons mM sc 
vIENAY CUBRZOM was waver ssl ercial enterprises. Mr. Masct 
HKRANDIN j ral niveri 
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NEW COFFEE URN HANDBOOK 


packed with information to help you 
choose the right urn for your needs 


Dimensions and 
roughing-in details 


Complete specifications 
and illustrations 


How the Tri-Saver 
system works 


@ The answer to your coffee brewing problem may be in 

this new handbook just off the press. It gives the complete story 

of the Tri-Saver Coffee System, the new way to brew delicious coffee 
without urn bags or filter paper. \n it, you'll find how 

edge filtration works for you, how Sealweld construction 

prev nts | urnouts how other Spe ial features assure long scrvice 

Here is all the information you need about Tri-Saver — and why it is your 
best coffee urn investment. Send for this valuable handbook now 


Copies are limited. Please write on your letterhead 


LOOK FOR THE TRI-SAVER NAME-PLATE—YOUR PROTECTION AGAINST INFERIOR SUBSTITUTES 


S. Blickman, Inc., 2808 Gregory Ave., Weehawken, N. J. 


Blickman-Buit od Ww bs all eal 
FOOD SERVICE EQUIPMENT fF i _ 


COFFEE URNS STEAM TABLES FOOD CONVEYORS SINKS WORK TABLES 





Fingerprint Students? 


Question To what colleges 
fingerprinting students for purposes of iden 
tification, detecting thieves, and so forth? 
Ils the practice considered of sufficient value 
to warrant the time and expense?—O.T 
Ind 

ANSWER 


extent are 


I have discussed this mat 
ter with our chief of police and with 
Dr. Paul MacMinn 
A number of 
sidered 


but we do not have a 


dean of students 


institutions have con 


this means of identification 
record of any 
institution that has followed that pro 
MacMinn that a 
1950 by Syracuse 


COVCTING the 


cedure Lr states 


survey was made in 


University suggestion 


that fingerprinting might be used for 


the purpose of identification. Of 78 


institutions surveyed, none of them 


made use of fingerprinting 
It is our that some means 


‘I he 


fingerprinting method would be expen 


Opinion 
of identification should be used 
sive and probably would cause some 
We 


with 


resentment among the students 


ire of the opinion an LD. card 
the signature and a photograph would 


WALTER W KRAPF' 


yiical plant University 


be imple 


Convention on Campus 


Question 
the proper 
groups for 
months? 


What may be considered to be 
polic y as t 
use of college facilities during 


RLA.. Calif 
Grinnell College has, tor 


educ Athon il 


€ harges to outside 


summer 
ANSWER 

several yours used the 

facilities of the college tor conterences 


ind conventions. We 


conferences t 


have limited 


thers church 


kroups 
young people's groups, business execu 
tive groups, teachers, Coaches and the 
like We turnish the 
the feeding operation. We 


vention staft 


fac thine s ind do 


have A con 
of which | am the chau 
man. The 


the othcials of the 


staff, in cooperation with 


convention group 


plans the conterence. Each conterence 


is priced accor ling to what ts wanted 


The more service we pertorm, the 


more we charge 
In weneral > =O 
LrOUPS that we hesitate tm 


6 


t 


Questions and Answers 


revular school 


It there 


background or the 


cmtertain if the term 


were in Operation is anything 


ibout the reputa 


tion of the conventioning group that 


should cause us to hesitate about hav 


ing our regular students come in con 


tact 


with such an influence 


it is prob 


| 


ibly not should entertain 


a group we 


im the 


summer. However, educational 


plants are expensive and should not 


lie idle 25 per cent of the time 
R. A. HAWK, hasiness manaver, Grin 


nell College 


Collection of Fees 


Question: Which practice in collection of 
fees at registration time is more effective— 
fees collected prior to completion of regis 
tration or after completion of registration? 

K.C., Wash 


ANSWER 


Usually tuition and fees 


ire assessed by the registrars office 
after the student has been assigned to 
Also, 
many institutions require different lab 


and 


dependent on the student's registration 


classe s by advisers or counselors 


oratory tees other tec 


< harge s. 


Obviously, in such institutions collec 


tion of income from students is best 


arranged for after the student has been 
revistered 

If the fees and other charges are the 
same for all students, it probably makes 
difference whether the 


little INCOME 1S 


collected betore or atter registration 
A. F. SCRIBNER, business manager, Val 
Unit 


ersily 





If you have a question on business 
or departmental administration 
that you would like to have an- 
swered, send your query to COL- 
LEGE and UNIVERSITY BUSI- 
NESS, 919 North Michigan Ave- 
nue, Chicago I1, Ill. Questions 
will be forwarded to leaders in 
appropriate college and university 
fields for authoritative replies. 
Answers will be published in forth- 
coming issues. No answers will be 


handled through correspondence. 











Protecting Basketball Floor 


Question: We are now in the process of 
erecting a physical education building on 
campus. It will, of course, be used for 
basketball as well as other events, such as 
dances, convocations and commencements 
We are looking for some sort of covering 
for the basketball floor in order to preserve 
the floor. | am of the opinion that canvas 
usually is used for this purpose, and yet 
it is such a large floor that | wonder if 
there might be some other material that is 
much liaqhter than canvas and still has the 
same effect?—T.O.R., La 


No. | | 


materials other than canvas that have 


ANSWER know of no 


been used successfully for 


basketball floors 


covering 
In our case the can 
vas Is in two pieces that lace together 
midway of the length of the floor 

A. F. GALLISTELL, director of physical 


plant, University of Wisconsin 
No. 2: I don't 
answer to this one. We do mot use 
our basketball floor for all of 


programs. We do occasionally use it 


ANSWER know the 


these 


for assemblies, at which time we put 


i canvas over the SAM BREW 
STER, dire 


and grounds, Alahama Pr 


court 
clor, depariment of building 
utc In 


fitute 


Employing Relatives 


Question: Should sons and daughters of 
staff members, academic and nonacademic 
be employed in the same department as 
their parents? Should they be considered 
for employment at all?—O.L., Ore 


ANSWER It is not sound policy 


im omy Opinion © permit 


sons ofr 
daughters to work in the same depart 
ment as their parents. If the offspring 


are students, they should, however 


receive the 


sume consideration as other 


work 


universily 


students for elsewhere 1 the 


college or 


At Minnesota, we exclude relatives 
Ar M 1 | 


is far distant as cousins from perma 


nent full-time work. Because of present 
employment conditions, we do approve 
relative 


appormtments on a temporary 


year-to-year basis, provided the rela 


tives are not employed in the 


HEDWIN (¢ 


same 
department ANDERSON 
director, civil service personnel, l 
versiin of Minn 


COLLEGE and UNIVERSITY BUSINES 





HEINZ NEW GROP (teens ron 


The ’53 Harvest 


: h i ) Of World-Famous 
- | 


“Aristocrat” Tomatoes 


Order Now For 
New-Crop Freshness 
And 2-Way Price And Stock Protection 


@ Heinz New-Crop Freshness offers you a special kind of 
true tomato goodness. For Heinz own “Aristocrat” Tomatoes 
are grown from pedigreed seedlings. Picked at the peak of 
ruddy maturity, they are rushed to nearby Heinz Kitchens. 
Here their vine-ripened goodness is immediately processed 
into tomato products you'll serve with pride. Order now to 
be sure of an adequate supply of the new pack. 


Ask your Heinz Man about the advantages of ordering YOU KNOW 
now under Heinz 2-Way Price and Stock Protection Plan! = es 


GOOD BECAUSE IT’S 


Ask Your Heinz Man About ad, 


HEINZ 67 TOMATO PRODUCTS 
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NOT THIS... 


DIFFERENT SIZES, STYLES 
OF BULLETIN BOARDS AND 
CHANGEABLE LETTER BOARDS 


BY DAV-SON 


A Dav-Son board for every job 
Changeable letter directory and 
announcement boards, black boards, 
menu boards, others. Scurdily con- 
structed, every Dav-Son board is 
safety. No waste built to last, with quality built-in 
ol Ge os bat end for years of service 

id Dav-Son Changeable Letter Di- 
cold water. rectories for Lobby, Office, 
Outdoor Use 


{TTT THERMOSTATIC 3 e Variety o pivtes and Sizes 
; WATER Mixers redwood or Metal 


Real comfort and 





—eliminate shower accidents 
They are completely automatic, hold shower 


temperature wherever you want it regard Cork Bulletin Boards 


less of pressure or temperature changes in © Indoor and Outdoor Styles 
. P ’ P ¢ Hardwood or Metal Frames 
water supply lines. Failure of cold water th or Without Locking Glass 








instantly shuts off the shower s Largest Selection 


fests prove Powers ts safest shower regu DEALER INQUIRIES INVITED 


lator made for tactories, schools, hospitals Your —_ a Supply, 
hotels and clubs. Thousands now in use Dav-Son Changeable Nome Plate 


a 
Black card th h etters unde 
BANISH Used for Many Industrial Processes. Users J F HESTER beveled Dievislass ‘hiela Trienaular 
‘BOOBY TRAP” report control within I Temperature oF. po hese , Rae ly 
SHOWERS Ranges: 65-115° I OO 125° F.. 75-175° F ish. 1014 "x2%4" 
sey Write for Bulletin 365 b13) A. C. DAVENPORT & SON, INC. 
se 
THERMOSTATIC THE POWERS REGULATOR CO. 311 N. DESPLAINES STREET, CHICAGO 6, ILLINOIS, DEPT. cB 
Water Mixers Skokie, Ill « Offices in Over 50 Cities © Est. 1891 INSIST ON DAV-SON—YOUR BEST BUY! 








\ FIRST CHOICE! 


Keep swimming pools and showers sparkling clean 
the easy way . . . simply use 


fe “Bull Frog" AMERICAN 


SAFSLSAUE NZ — 





' ° ' . 
Wall-Saving Chair 
: No. 400 
Bull Frog Saf-T-Klenz rids pools and showers of 
body grease, soap oil, rust stains, lime deposits and 
algae formations—minimizes conditions that breed 
and spread infectious germs. 


Also available in 
sectional love seat 


ond davenport 


For dormitory, library 


There's no hard rubbing, simply sprinkle powder parlpaemicmege Saleespacsae 
on damp surface, mop lightly and flush with clear eaatppiaccc tage sss oder as 
water. Odorless. Harmless to hands, clothing, information and prices 
floors and drains. 

Write for free sample. 


BERMAN CHEMICAL COMPANY 


; 674 SUPERIOR STREET 7 TOLEDO 4, OHIO 
; 


‘v* 
| 


aa oR OMPA 
| STwee) \ 7 FAC TURE 
y \ ~~ SHEBOYGAN, WISCONSIN 


N Y 


R 
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HERE’S wy Nundreds of schools 
USE St Charles CLASSROOM KITCHENS 


Hundreds of schools and colleges have 
chosen St. Charles Kitchens, custom- 


built of steel, as the equipment best 


kitchen to the space available... the 
benefits of careful planning with the 


practice 1 kitchen consultants that com- 


suited to the needs of their Home Eco- prise the St. Charles field stafl the 


nomics departments flexibility that nly St. Charles can 
{} vith its mo tl 200 bas to 
Guided by the authoritative advice of ay Wa ee — 


. 7 , lem wse d a 
their own Home Economists, these age unlts, Special pur} sc unitS and a 


cessories the student stimulation that 


hundreds of school boards have seen the 

benefits that derive from = classroom arises from careful color selection, pos 

=anp Sen kitchens that retain in design, in color, sible with St. Charles 12 decorator colors 
and in convenience the familiar atiuios ' 

These are the factors that have 


phere of America’s finest home kitchens 


PT 
{ 
« weighed so heavily in the wide accept 
- They have understood, too, the year ance of St harles classroom kitchens 
after-vyear economy of steel construction They are factors you should consider, in 
the obvious advantages of custom the selection of new equipment for your 
e building thac efhciently fits the unit Home Economics Department 


Swing Shelf Unit 
4 
. 
. \ 8 
7OS as 


Lid and Tin File 


For a fuller understanding of what St. Charles 
classroom kitchens can offer you, write for your 
free copy of Education for Living, a recently 
published study of St. Charles products and their 
application to the homemaking classroom. It is 


Si Charlo 


KITCHENS 
custom Luilt A steel 


designed to assist you to invest wisely and 
economically in this important area of educa 
tional equipment. 





ST. CHARLES MANUFACTURING CO. 


1617 E. MAIN STREET ” ST. CHARLES, ILLINOIS 





in 1853 


Following its prize-winning presentation at the 
London Universal Exhibition, this chair, the creation 


of Michael Thonet, became a world favorite. 


A HUNDRED YEARS OF PROGRESS 


™, Write for brochure 
illustrating the furniture 
you need. Dept. H& 
in 1953 1 Park Avenue, \ 
Thonet’s name is known New York 16, N. Y. 
for chairmaking in its 
most modern concept and 
millions of sturdy, 


comfortable Thonet chairs 


Visit our beautifully 
redecorated New York 
Show Room at 
ONE PARK AVENUE 
Other Show Rooms: 
Chicago * Dallas 
Los Angeles 
Statesville, N.C. 


are in use everywhere. 


SEE THONET HISTORY DRAMATIZED 
NEW YORK MUSEUM OF MODERN ART 
AUGUST 12th THROUGH SEPTEMBER 27 


WHY BUY 
3 t05 (ag 


were 


CANS 


when only 
one will do? 








Noa WITT CAN won't hold more than any other Can of 

equal capacity. However—WITT CANS are guaranteed to PRACTICAL 
outlast 3 to 5 ordinary Cans. Here's an offer of reduced DESIGNING 
purchases and dollar savings worth investigating. Perhaps MEANS 

you're wondering why WITT CANS last so long. Here are PLUS VALUES 


just a lew reasons 


STRAIGHT SIDES 4s8uU extra res roug andhng 
DEEP ROLLING CORRUGATIONS fu gtt { adding fu 
HEAVY GAUGE STEEL t 

STRUCTURAL STEEL BANDS 


Ideal for class or lecture room "Suntan Color” 
Large Tablet Arm in natural position engineered 
Comfortable saddied seat color harmony 
Heavy cast iron base 
. 7 Solid hard maple seat and tablet arm No 315 
HOT DIP GALVANITING hand «ess after fabr Available with bookrack if required University 


able rust proofing Finished in tough scratch resisting Chair 
PINCH-PROOF HANDLES for easy handling “Celsyn 


STURDY LID smug fittin t casy to remov 


WITT CANS HAVE THE “RIGHT | wey 


‘Originators of the 


we "S 
ans Corrugated Con” PE BODY 
THE WITT CORNICE COMPANY, 2123 WINCHELL AVENUE, CINCINNATI 14, OHIO A \ SEATING COMPANY, INC. 


NORTH MANCHESTER, INDIANA 
10 COLLEGE and UNIVERSITY BUSINESS 


p 4 1 bottom of Can 








Old soft waxes New Hard-Gloss 


“trap” dirt. Grit penetrates the sticky forms a film so hard. . 
film, and soft waxes “give’’ underfoot 
forming ridges to catch more dirt. 


. 80 tough that 
dirt stays on top—ready to be whisked 
away with a broom or mop. 


New SuperHard Chine 


Won't Trap Dirt 
JOH NSONS. Vake no mistake about it: Heary Duty Hard-Gloss is not 


HEAVY DUTY “just another floor finish.” It is completely new — from 
— the raw materials used .. . to the way it stands up 
under traffic. It needs no buffing — not ever! Its hard, 
bright shine resists black rubber marks. It stands up 
under heavy traffic ... can be wet mopped repeatedly 
. is safe to walk on. Heavy Duty Hard-Gloss come 
as close as possible to being a product you can 


“put on and forget’’—-and gives better looking floors 





with far less time and money spent on maintenance 
See how it works on your own floors. Write today 


SEs POLISHING Finish for a demonstration — no obligation. Addre 
FOR ALL FLOORS 


: Maintenance Products Dept. CUS 
Another work saver from 
KX SL Johnson's Wax Research S. C. JOHNSON & SON, INC. 
Se Racine, Wisconsin 
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STAINLESS STEEL ‘DDICY 
REFRIGERATORS by SGD 


at Chicago’s 


HOTEL 
CONRAD 
HILTON 


HERRICK units were 
supplied by Duparquet, 
inc., 225-235 N. Racine 
Ave., Chicago, Ill 
HERRICK Stainless Steel Refrigerators serve the Hilton's 
kitchens, coffee shops and cocktail lounges. Above is a 
HERRICK 20-door model used in the hotel's Banquet 
Kitchen. Wherever complete food and beverage condition 
ing 1s called for, HERRICK does a perfect job! HERRICK 
is unequaled for superb, low-cost-per-year performance 


Write today for the name of nearest HERRICK supplier. 


HERRICK REFRIGERATOR CO., WATERLOO, IOWA 
DEPT. C, COMMERCIAL REFRIGERATION DIVISION 


(MM ~-~—----—- 











ble Desk. Faw gk BH Arm Chau, Fawn Oak 183 


Farniture by CZETITID 
_atea ys in ge od taste 


Huntington high quality furniture is specifi 
cally designed for long wear and style 
appeal for every institutional use 

lounging areas, sleeping quarters and 
executive offices. Both the quality and 
comfort are guaranteed by strict adherence 


to high standards of manufacturing 


Sold through authorized contract dealers 
Designs by 
Jorgen Hansen and Jens Thuesen 


tron, Huntington wWVa 








VOrpora 


r ae, HUNTINGTON 
CHAIR CORPORATION 


“an.q®* MUNTINGTON. WEST VIRGINIA 


to your letterhead and ma 
Chair 


oh 


Attac 
Huntington 








t 
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(4 “S 
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6-COMPARTMENT PLASTIC TRAYS 


Serve More People FASTER and Better! 


A! LAST! Beauty comes into the cafeteria as science comes 
i into the tray These light weight, eye-appealing compart- 
ment trays, in your choice of five exquisite pastel colors, invite— 
and increase the appetite! You eat sighe off the tray! Scientifically 
divided for a balanced diet with six proper size compartments for 
portion control and to prevent different foods from running to- 
gether. So—less dishes to handle—less breakage—longer life hese 
colorful food service trays also speed up the line in serving and 
save time and fatigue in washing. Easy to clean—easy to STACK. 


Yet plastic ware is only ONE of the $0,000 items of EQUIPMENT, 
FURNISHINGS, AND SUPPLIES sold by DON for your economy, 
efficiency and better service; in fact, everything from the range to 
the napkins and toothpicks—and on everything: SATISFACTION 
GUARANTEED! 


Write Dept for a DON salesman to call! 
He can belp you set up your school lunch 
program, His experience can be a valuable aid. 


CoN 


epwarpo DON a2 company 


Miami 32 CHICAGO 16 Minneapolis | 


this 
sword 
means 
Cancer 


EDUCATION 
—_adbetiperasaticar nt 


Society save many lives each 
year from cancer... could save 
thousands more. 

lL nder the sign of the cancer 
sword you and your neighbors 
can learn vital facts ... your 
physician can secure intorma- 
tion on diagnosis and treatment 
Cancer Strikes One in Five. 


Your Dollars Strike Back. 


Mail Your Gift to “Cancer” 
Care of Your Local Postoffice 


AMERICAN 
CANCER SOCIETY 
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Bausch & Lomb 
<oseawuh Microscopes 


Get the clearer, brighter images you want—get them 
quickly, easily with the world’s finest, world’s most 
versatile research microscopes. Ultra-precision 

fine adjustment is positioned low for operating ease; 
inclined parallel eyepieces, for comfortable observation. 
Readily adaptable for photomicrography, with 

phase contrast, dark field, polarized light, 

and exclusive Panfocal Illuminator. 


Write for demonstration and catalog 
Bausch & Lomb Optical Co., 


76720 2 st., ~hester 2, N.Y. 
720 St. Paul St., Rochester 2, N.Y BAUSCH & LOMB CENTENNIAL 
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a Lins 


your BEST BUY For 
INCE 


..- felud SERVICE 


A friendly American distributor is near you in princi- 
pal cities—ready to help you pronto when service is 
needed! He maintains an efficient office with factory- 
trained mechanics, genuine replacement parts, new 
improved American abrasive paper, high quality 
American floor finishes and maintenance materials, 
And, of course, he carries a complete line of modern 
American machines, 

His broad practical experience can help you solve 
all tloor maintenance problems—and save time, labor 
and money on all types of floors in public buildings, 
factories, hospitals, schools, offices! W c ll be glad to 
arrange a FREE demonstration on your own floors, 
without obligation, Just send coupon, 


pene seve inttans 


American Floor Surfacing Machine Co., 
1 | $90 So. St. Clair St., Toledo 4, Ohio 
.] Send latest catalog on the following, 


\ without obligation 
Send } Deluxe Maintenance Machine ] Floor Finishes 


Wide Mouth Tank Water Pick-Up Machine 
Please arrange a FREE demonstration of Ameri- 
can DeLuxe, 


Name 


SINGLE 


STUDENT’S DESK 
> 


Does Double. Duty 


No. 10648 SPECIFICATIONS 
Natural Birch o 


he supplied). Top, 36” ’ 

Height, 30°. Metal cushion 
slides. Choice of wood or 
brushed brass knob« 

Weight, 50 Ibe. 


Write for Bulletin 1009. 


No. 1064S 


This attractive desk can 
be used anywhere in a 
room. It is beautifully fin- 
ished all over and has an 
unusual “two-way” draw- 
er. The drawer (shown 
in sketch) has a safety 
stop, which prevents its 
being pulled out all the 
way. Shelves accommodate 
text books, ete. CG 
Woodgrain 


uine 
Formica top 
prevents damage from 
burns and seratehing. 


For Better Furniture 


350) BUTLER ST. PITTSBURGH 1. PA 
ae “to ‘6 


FICHENLAUBS 





~*° Unitfold 


Unitfold folding walls offer particu- 
lar advantages for multiple use of 
present space— 

NO MECHANICAL POWER REQUIRED 
M easy to operate, regardless of num 


ber of units 


folds in minimum space 
can be locked with one key 
pass door, if desired, in any unit 


Write for details 


John T. Fairhurst Co., Inc. 


45 West 45th Street 


New York 36, N.Y 
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Its Goodform 
for every meal at 


Miller Brothers 


In a chair 


less upkeep 


This is Goodform Institutional Chair No. 4302 


EAUTIFUL AND COMFORTABLI 
B surroundings do justice to the 
exquisite cuisine of Miller Brothers 
Restaurant, Baltimore's world- 
famous seafood spot. And a good 
deal of credit is given to the many 
(,oodform aluminum chairs that 
have been installed for the comfort 
of their clientele. 


And from the practical standpoint. 
Miller Brothers have found Good- 
form a more than sound investment 
on many counts. With Goodform’s 


attractive anodized aluminum 


There is a complete line 
GF metal furniture — 
desks, tables, chairs, files 
and shelving 
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finish. there's ne paint to chip or 


peel. nor bumps. scratches or surface 


wear to worry about. 


Coodform’s rigid welded construe- 
tion prevents expensive breakage, 
and the smooth fireproof aluminum 
frames and hard-wearing upholstery 
permit swift, easy. soap-and-water 


cleaning. Goodform’s 


amazingly 
lioht we iehit makes movime and lift- 


Write for our free color catalog. Or 
inspect Goodform aluminum chairs 


at vour local GE branch or dealer 


showroom 


Phe General hireproof- 
ing Company, Department (.-20, 


Youngstown 1. Ohio. 


GOODFORM 
ALUMINUM CHAIRS 


GENERAL 
FIREPROOFING 


Foremost in Metal Business Furniture 
OFALERS THR HOUT THE WORLD 


GF Co. 1953 











Won Buprin 


ATCH ]pacK 


THRESHOLDS 


WAVIOM Saige CM elit Always specify Von Duprin Latch-Track Thresholds to give 
your clients strength and durability where it is needed most 
AL 12390 Extruded Aluminum ..a full quarter-inch thickness at the door stop—the raised 
point that must stand up against the constant wear and 
s Full-opening wind and abrasion of daily traffic. Von Duprin Latch-Tracks are 
water stop made for longer service. Compare these weights with any 
others: extruded bronze, 3.5 lbs. ft; extruded aluminum, 
®@ Full-opening door stop a5 e./R 

Von Duprin Latch-Track Thresholds are an important 
* Full-opening latching addition to the complete exit . . . another example of the 
complete, quality line of Von Duprin exit devices and aux- 
iliary hardware engineered to work together . . . designed 

to provide ‘“‘the safe way out!” 


VONNEGUT HARDWARE CO., VON DUPRIN DIVISION + INDIANAPOLIS 9, INDIANA 


EDGE VIEW—FULL SIZE 




















Serrations hold 


aulking comp und 





LEADERS OR FOLLOWERS 


IN BUSINESS MANAGEMENT? 


FRANK A. IVES 
Director of Personnel and Placement 
University of Oklahoma 


IN EVER INCREASING NUMBERS, EMPLOYERS ARB its faculty and statt ») its owners (state or privat 


turning to colleges and universities for young men and ( 4) the SOCICTY If SCTVCS Lh administratvion ts 
with leadership potentialines. The educational insu responsible tor seeing that the obligation to each of 
tuuion is expected to provide administrative trainees these groups ts carnied out. Programs within an inst 
for posiuons 1n business, industry and yvovernment tugon that merit the respe other Organizations 
service The Same OTrvanizatons trequently request \\ i f carctul phinn vy and extensive 


advice and consultant services trom the college tac stu Organizauon, operation and procedures must 


ulty. Colleges and universities are obligated to pro studied to climinate overlapping, duplication and 
vide leaders and leadership in many fticlds. Are we unnecessary handling. Each department and each job 


accepting this obligation in the tull sense? Do private should be evaluated. Economy may be achieved by 


| 
business and government AYVCNCICS look to the Campus it h a minor Chanve as rearrangement of office cquiy 


tor practical examples of good business management ment. Other practices that may produce outstanding 


Do our insutunonal business Operacvions belated], wrams are 


tollow the example ot business and industry, or have | ud ule iff in ll phases 


we established programs that the firms and instutu 


tons of our state could study tin improving thet " to 


operations? This type of service would be an im Stratis ; | beto they are made 


portant contribution to the geographical area served 


by a college or university. The academic program Sclect nel ls on the basis of 
provides consultant and research SCTVICCS The bust ! t(HhONS thi Vol ind tain employes only ait 


, ; 
ness operation should also be a laboratory or research perform their dutic 


agency in developing good business procedures learly define the responsibilities of each admin 


Edu | larg | 1] I] 
ducauonal imsutuaons arge and small ubla cIsun polici S 


and private, exhibit a tendency to remain static. Thi 
conditon occasionally is disturbed by the 
ment of administrators whos« Progressive 


be new to many staff members. These ideas usually . INceNntuve 


are received 


administra 
with one of two responses trong pro 
istrators and supervisory personnel who understand institutions 
anew program will lend support and ensure the su 

cess of the program ’) those who do not 

stand will be reluctant to display ignorance « 


j 


Ing a program and may resort to reyecuon and ri 


as a detensive mea 

Some administrators view their institutional pos iCademc 
von as an Opportunity to retire trom the constan partments 
pressure tor improvement, which ts the Itt blood « rclations 
our competitive system. Others will see no at lirectly 
need tor ethcency if the institution 1s supported | 
state funds. There may even be administrators 
teel that the jobs or services of their departments 
theirs tO use as rewards to pe rsonal or polite al triends 

Every well managed college or university must 


operate in the best interests ot its students 
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Otho F. Ball, 1875-1953 


THE STAPF OF COLLEGE AND 


UNIVERSITY BUSINESS is saddened 
this month by the death on July 

ot Dr. Otho F. Ball 
magazine and president of its pat 
Modern Hos 
pital Publishing Co. Dr. Ball was 


Ss years old if the tim of his 


founder ot this 


ent orgamization, The 


re maimed 


ract 


death but hye youny mm 


mind and spirit-—a that is evident in his creation 


of this new publication in 1946 when he was 71, an 


we ac which most men have long since given uy their 


dreams for the 
Dr. Ball 


m !914 and 


future 
for nded ai VJ dern Hl pila 


with 


MLA aZine 


his associates has mace it a world 
torce in the tield of hospital administranon and Oran 
Nation 
Sc) i 1 journal of public school administration. As 
lhe Natio Nc/ 


ovet th 


| 4 


7aAtion In oS he he iin publishing | aT 
eained In recornition and author 
years, the publisher and those with whom 


held 


i medium of Communication and the 


he worked in the school became aware of the 


need for exchanyc 
of ideas and ¢ xperience in the related but separate te ld 
of college and university business administration. The re 
ult, after several years of study and preliminary surveys 
AND | 
July 
FESPCctive 


SLASTIC ally by the 


was COLLEGI NIVERSITY BUSINESS, which first 


ippeared in 1946 and, like its sister publications 


in ther fields, has been welcomed enthu 


readers whom it serves 


A man dies, but a magazine may live on, guided by 


the forward looking spirit of its tounder, which ts the 


richest inheritance ot 


thos of us who Are actuvely cn 


gaged in the publication of COLLEGE AND UNIVERSITY 


BUSINESS 


The Battle Lines Are Forming 


BACK OF THE LINES ON THE HIGHER 
on behalt ot 
provisions of Public 


Korean G.l. Bill 


group contend that the bill is 


LDtCATION 


tront is trenzied activity those who wish 


to modity che Law 350O_ better 


known iS the this 


Protagonists tor 
detrimental to the in 
colleges” and that such discriminatory 


terests Of privat 


legislation should not remain on the books in its pres 
ent torm 
In its place, the pleaders tor revision would substitute 


modificadons to Publy 


in pare Comparable Law 1 


18 


ng Forward 


providing for a cost of instruction formula and impart 
much ot the bureaucrat red tape ot the old Gl bill 
This 


getung oft the 


would materially aid the high cost institutions in 


he k 


the cost to the U.S. taxpayers if the present G.I. educa- 


Ir would also materially increase 


tion allowance Is s¢ rapped 
The appeal for revision probably will be made on 


the basis that the present G.I. bill is not as generous 


to the veteran in that it insists that the veteran must 


The 


framers of the present legislation have provided what 


assume some ot the 


costs of his own education 
amounts to a national scholarship program tor veterans 

it was not intended that they should be completely 
subsidized. An appeal tor revision of the G.I. bill on 
behalf of the veteran has political moxie, but one has 
the suspicion that it 1s not as altruistic as it may appear 

For some reason, many college representatives have 
interpreted Public Law 


rather 


550 as an aid to education bill 
than as an aid to veterans, which was the intent 
of the Congressman responsible tor drafting the legis 


lation. It appears to be dithcule for many institutions 


itter enjoying the largess of to kill off 


Uncle Sam 


Santa 


A National Assembly? 


\ NATIONAL MEETING OF COLLEGE BUSINESS OFFICER 


associations appears more likely on the basis of recent 


action taken by the board of directors of the National 


Federation of College 


and University Business Officer 


Assoc LAtiONS 


The federation directors 


he ld 


associations in its membership approved such a meeting 


recommended that such a 


meeting be in 1954 or 1955 af ot six 


four out 
This conditional proviso should not be an insurmount 


ible obstac le 


The nature of the program, the meeting locale, and 
the calendar must all figure prominently in the advance 


planning tor such a 


meeting. A real opportunity tor 


professional inspiration and leadership is afforded in a 


national assembly of this type, and it is to be hoped 


that those responsible for the planning ot the conterence 
will devote their best thinking and energy to the task 
There is certainly enough community of interest to 
make possible a significant program for all college ad 


Ministracors 


irrespective of the size or nature ot their 


institution or the region they represent 
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ANNUAL STATISTICAL SURVEY 


ENROLLMENTS STUDENT FEE TRENDS = TUITION DISCOUNT PRACTICES 


SPECIAL FACILITIES BOARD AND ROOM CHARGES ACADEMIC SALARIES 


ADMINISTRATIVE SALARIES OFFICE SALARIES WAGES OF PLANT PERSONNEL 
PLANT CONSTRUCTION ~— RETIREMENT PROGRAMS 


THREE HUNDRED AND EIGHTY NINI CHARLES W. HOFF 


state 
wccredited, four-year, degree-granting 


President, University of Omaha l arts « res, in the nine mune 
colleges and universitic returned ques universities there are 48,516 stu 
tionnaires for this ninth annual busi teachers colleges, 61 
ness Manayement survey. Twenty-tive re st its id { ©. im td hurch and endowed 
questionnaires Could not be used be tor 


S. in the 90 larger 


ind 


cause they were incomplete or other inn thie 
wise not comparable, but 364 of 
were satisfactory 


Although this report a ) SCOPE OF SURVEY 
primarily by and for the ral The 


ire cHhyre lled 
Prcewate { i , 
" - 
survey nel cnroiument 
ciation of College and University Busi 


ness Officers, it is interesting 


The 
that 19 participating S hools i rf i! i i i I i rods cond semester over 
cated the northeast tp ot representa nest \ i per cent in 
United States (they are members from which ; les However, the average 
the New England Accrediting Associ percentas mcreas nd decreas 
t ‘| are members of imstitutions 
SOc ation 


) cad \ t hits ind ( { } fot il ot 
44 of the Middle tates. rag ctua aries i i t second 
Southern, and |¢ ire members of the { ud oan the ou id t OW per cent decreas 
North Central as it ‘ se mem I t] {ministrat rom t ‘ il enrollment 
bershiy revion nea4riy } 
the Central Association of College 
University Business Ofticers. Eight 


cmestcr 
COrrespon Ling 


(wo Vveurs 1 l 


versities and 28 colleges failed 
cate the particula 

resp nsible for INStICUtIONS 
However, none in the first 
ipate but accredit enrollment = from 


Last 


if college 


Further 
COVETALE by the 
fed institutions } nm of j { 1) } Wicd if | per 
ronnaire-data tl oul used oll n the col part enrollment im the tall 


State niversiti 


he orrespond ing 
ported liberal 


ccm ip} irent 
ipal universities not materialize 
Mati Ny 
next 


timate 
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Table 1—ANNUAL ADMINISTRATIVE SALARIES, 1952-53 


TATE 
JNIVER 
SITIES 


ACAD VICE PRE 
OR EXEC. DEAN 


CHIEF ACCOUNTANT 


DEAN OF STUDENT 


High 


Average 


HEAD LIBRARIAN 
low 
High 


Average 


REGISTRAR 
low 
High 
Avera 


PURCHASING AGENT 
Low 
High 
Average 


DIRECTOR FOOD SERVICE 
low 
High 


Average 


MGR.-STUDENT RES. HALLS 
Low 
High 


Average 


BOOKSTORE MANAGER 
low 
High 


Average 


ALUMNI SECRETARY 
low 
High 


Average 


DIRECTOR-NON ACA. PERSONNEL 
low OOU 
High 000 


Average 


DIRECTOR OF ATHLETICS 
low 
High 
Averadge 


BUS. MGR. ATHLETK 
low 
High 


Average 


HURCH 
AND 

MUNICIPAL TEACHERS ENDOWED 
UNIV COLLEGES UNIV 


HURCH 
AND 
ENDOWEL 


COLLEGES 


Over 


$ 2,500 
17,328 
6,185 


90 
9,300 
4099 


$ 600 
11.000 
3,537 














ves ext ye 


following 


AVERAGES FAIRLY CONSISTENT 


TulhOns 


extremely 
00 per 

oft the vari 

fairly Consistent 
universities ()) 

al arts schools 

il UNIVETSICME 

im teachers Collepe 


church and endowed 


cent in large private 


Te) per cent | small | 


All institutions show 











Table 2—-MONTHLY EARNINGS OF OPERATING PERSONNEL, 1952-53 





CHURCH CHURCH 
STATE CHURCH AND AND 
STATE LIBERAL AND ENDOWED ENDOWED 
UNIVER ARTS MUNICIPAL TEACHERS ENDOWED COLLEGES COLLEGES 
SITIES COLLEGES UNIV COLLEGES UNIV (Over 500) (Under 500) TOTAL 
Number of institutions reporting 21 9 60 39 80 52 322 
BLOG. AND GRDS. SUPTS 
Low salary $250 $216 $458 $i9) $225 $177 $200 $177. 
Nigh eatery 975 584 899 667 833 750 633 975. 
Reve. of tant. quasenss 550 384 592 362 446 378 291. 410. 
STATIONARY ENGINEERS 
Low salary $155 $270 $215 $157 $190 $180 $100 $100 
High salary. 656 395 468 450 550 500 330 656 
Ave. of inst. averages 337 31) 368 303 320 303 222 312. 
FIREMEN 
Low salary $100 $140 $180 $125 $125 $150 $125 $100. 
High salary 494 34) 438 380 480 365 300. 494. 
Ave. of inst. averages 262 232 305 23) 245 23) 190. 238 
PAINTERS 
Low salary $175 $150 $240 $160 $150 $150 $192 $150 
High salary 472 395 455 384 419 335 250 472 
Ave. of inst. averages 299 251 330 248 269 252 208 263 
CARPENTERS 
Low salary $150 $150 $224 $150 $175 $140 $140 $140 
High salory 502. 395 499 395 498 407 325 502. 
Ave. of inst. averages 308 262 356 261 285. 255 213 271. 
PLUMBERS 
Low salary $125 $150 $235 $179 $170 $150 $150 $125 
High salary. 545 395 489 320 509 396 259. 545. 
Ave. of inst. averages 321 264 359 252 296 263 212 281. 
JANITORS 
Low salary $ 67 $ 95 $154 $ 80 $ 90 $100 $ 60. $ 60 
High salary 385 288 309 358 316 358 262 385 
Ave. of inst averages 200 174 208 195 189 193 169 189 
GROUNDSMEN 
low salary $108 $ 95 $173 $100 $100 $100 $125 $ 95 
High salary 385 281 308 325 365 358 310 385 
Ave. of inst. averages. 205 177 235 199 202 200 170 197 
CHARW OMEN 
Low salary $ 50 $ 60 $ $88 $ 50 $ 70 $ 70 $ 50 $ 50 
High salary 295 28) 265 281 225 225 200 295 
Ave. of inst. averages 158 133 154 152 140 132 128 142 
of deans or faculty in your law, medi is being paid $18,800 a year tor 11 figures represent the institution with 
cine, dentistry, pharmacy, veterinary months service in a state university the lowest average and the institution 
or engineering colleges Protessors salaries range from with the highest average 
Three hundred and thirty-seven $1950 to $15,120 per year, with an Associate professors’ salaries vary 
business officers reported the salaries iverage Of $5288 tor nine months trom $1800 to $10,000 per year aver 
of their institutions. Academic deans — service. It should be noted. however age, $4515; assistant professors’, $1825 
e receiving an average annual salary that state universities average $6479 to $7665—average, $3980, and instruc 
of $9505 in the state universities that and municipal universities $6369 tors’, $1200 to $6595—average, $3384 
reported; $7248 in state liberal arts lable 1 shows a tabulation of annual 
lleve Savy nh muni ipal univel INSTITUTIONAL AVERAGES administrative salaries for year round 
tie $6909 in’ teachers colleges This is not an average of the indi service (at least 11, not nine months 
s 4 in church and endowed univer viduals’ salaries. It is an average of as for faculty). Academic vice presi 
Tar Si ) large colleges, and tional averages. To give proper dents or executive deans average 
SO in small colleges. The verage weighting to every item, it would have S804] VICE presidents for business 
f all ins 1 leans Crd been necessar. for us to have known management, or chief business officers, 
Ss pet he number persons in each rank $7076: chief accountants, $4800; deans 
Lhe lowe | 1 dean receivin nh every mstitution, as well as the ot students, $6185: head librarians 
s n private school of SOO « iwerage salary paid within that aca $5517; registrars $5305 purchasing 
more enrollment The hivhes xuid = demic rank. This information was not agents, $5620: directors of food serv 
| i 
lean ren he lleves tha report | ivatlable to us The ind iv ices, $4390 managers of residence 
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halls $4099 DOoKStor¢ manayers 


$3537; alumni secretaries, $4870: non 
academic personnel 


directors ot athletics SOd11 ind busi 


ness managers of athletics, $56] 
In most cases the highest avera 
found in the state university group 
and the second highest in muni p | 
universities. As could well be expected 
the over-all average usually is brought 
down by the private colleges, bot 
large and small. As a ty 


, 
deans of students in state universities 


average $7879; in state liberal arts 
colleges, $6539; in municipal univer 
sities, S758] in teachers colleges 


$6059; in church and endowed uni 


versities, $64 in private colleges of 
500 and more enrollment, § 9: in 
private colleges undet OO enrol 


ment, $4083. But the average salary 
for all deans of students is SO18 
Average salaries tor administrative 
employes and other office personnel 
indicated that administrative assistants 
in 426 institutions receive trom $1850 


to $12,000 tor an average of $395 


per year Secretaries average $2541 
clerks, $2193, and stene krapnel 
q?0)) 

Table 2 shows a definite change 
from 195] , in average wages paid 


to building and grounds operating pet 
sonnel. The average. of institutional 
averages for buildings and = grounds 
superintendents 1s now S410 pel 
month. Last year the average was $38 

Stationary engineers now receive $51 
per month, last year, $29 firemen 
$238, last year, $218; painters, $2 

$248; carpenters, $271, $256; plumbers 
$281 $259: janitors, $189, $179 
groundsmen, $197, $184; charwomen 
ire now averaging $142 per month 
whereas last year's survey showed then 
averaging $13] 

It should gain be noted that tru 
picture of this survey cannot be ol 
tained without the tables being exam 
ined carefully to see the difference 
berween the various types and _ size: 
of institutions. It should also be recog 
nized that the location of some college 
and universities in an 
industrial centers where the labor mar 
ket becomes highly « mpetitive Cause 


a definite inflation of | s: 





‘wages of certain classifications. St 

tionary engineers range trom $100 per 
month to $656 per month, and al 
though the average throughout the 


country 18 $51 per month, the avet 


iwe for state universities is § ind 
tor municipal NIVETSitie $368 per 
month. For small college nder OO 
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RETIREMENT PROGRAMS 





surance. Only 60 colleges and univer 
sities pay a portion of the premium 
however. On the other hand, eight 
pay the entire premium 


Iwo hundred and torty-six schools 


have entered the tederal social security 
program, 184 are continuing their pre 
vious plan; 443 formally dropped theit 
previous plan. The others have worked 
out special combinations. Two hun 
dred and twenty-three now cover: the 
faculty and 244 cover nonfaculty per 
sonnel. One hundred and sixty-three 
public supported institutions reported 
Only 31 have been able to cover their 
faculty by social security and most ot 
the nonteaching employes are being 
penalized. Only > have included the 
latter personnel. Certainly it is time 
tor Congress to recognize this injustice 
to faculty and employes of tax sup 
ported institutions and remove the 
requirement that existing plans in such 
institutions must be canceled before 
uch persons can be entered 

Dr. Raymond Walters, president of 


the University of Cincinnati, gathered 


fata on enrollments from 830 colleges 
ind universities throughout the coun 
try last fall. His study discovered 

YY 4 ftull-turme students enrolled 
t those institutions in October. He 
ilso took into consideration 462,848 
part time students making al total ot 


O 


FOLLOW DIFFERENT PROCEDURE 

Our survey covered institutions that 
reported approximately half that num 
ber ot students Also we tollowed i 
little different procedure in dealing 
with the report All part-time stu 
lents were reduced to tull-tume equiva 
lency 12 credit hours in- part-time 
enrollments representing one full-time 
rudent However, the trends shown 
Dy the (WoO reports have been SUPpris 
ingly simulas \ year Ayo Dr Ww ilters 
report showed an 11.4 per cent de 
crease of the 1951 fall) enrollment 
from that of 1950. This year, how 


ever, he discovered only a | per cent 


lrop of full-time students and 2.8 per 
cent of part-time, as Compared to the 
fall of 195] He bre iks these down 


t iv per cent decrease im tax sul 
ported universiti 1.6 per cent in pri 
vate niversitices, OY per cent in pri 


vate colleges, O.8 per cent mcreaie in 
privat chool oft rechm logy and {) 


per cent decrease in teachers college 


As mentioned earlier, our survey 
\ in over-all drop in enrollment 
f 0.6 per cent during the last year 
th state miver tie Stat liberal ift 


23 








CONSUMER PRICES FOR THREE PERIODS 


PERIOL ALL ITEMS FOOD A°PAREL 
y average 69.7 649 
100.0 ] 100.0 


113.4 104.6 


AVERAGE WEEKLY EARNINGS IN SELECTED INDUSTRIES 
All Manufacturing Building Construction 
Current Prices 1952 Prices Current Prices 1952 Prices 
939 Average $23.86 $45.62 $30.39 $58.11 
943 Aver 43.14 66.17 48.13 73.82 
947 Average 49.97 59.42 63.30 75.27 
952 Average 68.17 68.17 88.28 88.28 
January 1953 71.51 71.23 88.65 88.30 


es divided by consumer price index on base 1952 100 





Are we charging tor 


Are we asking the stu 


AVY a share ot the 

imortization in his rent? Of 

he whok picture of rents been 

ted by the forces of artificial rent 

a point where this com 
meaningless 

index shows rents have 

ncreased per cent nationwide 


during the last years. Our charges 


residence halls have increased 21.4 
r cent in the same period 
n compliance itl Now lets take another look at the 
US. Bureau Averave Weekly Earnings table. Sixty 
in / cent mecrease in dollar wages 
manufacturing trades; 84 per 
cent imcrease in construction tr ides in 
What does our survey 
wes show?’ During 
¢ same period salaries tor tacultry and 
kdministra ha increased 70 
cent. office and al workers 
per cent, and custodi ind mainte 
nance employes, 78.9 per cent 
On the basis ot these COMPArisons 
t seems to me that higher education 
iS whole, is keeping tairly well in 
line with general trends in charges 
tor special services to students and in 
salaries to faculty and employes. There 
ire still many imadequacies in indi 
vidual institutions, where income has 
simply not permitted adjustments t 
COSTS 
But no matter how small the school 
1dmunistrators cannot aftord n 
informed about general 
1 administrators must 
trustees informed about 
trends, trends in other institu 
ind trends in their own indi 
ind universities 


this annua 
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Every institution has the right to 
determine its own philosophy and 
to establish its own objectives 
and purposes to which its learn- 


ing experiences must be directed. 


We ARE ACCREDITED! Now wt 
long to the elite. They have elected 
association. Now we 
spectable All of the effort th: 
have expended toward the reorganiza 
ion, expansion and improvement of 
our Curricu I if aching technics 
our faculty I } in ir business 
practices na r¢ irded | tne 
ACCTC 
admitted 


These 


new inst 
become member 
ns ch 


tatements be 


members 


their 


7 
} 
lonors of funds 


rents 
Accreditation is an mp 
lem and has been for a long tame 


ic is still one of 





lems facing 
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agencies, have come to the point where, 
if not bitterly opposed to accrediting 
agencies, they are at least extremely 
critical of them, Just as we must be 
seriously concerned about the objec 
tives and purposes of an individual in 
stitution, $0 


concerned 
about the objectives and purposes of 


must we be 


an accrediting agency 

There are those accrediting agencies 
that have developed in a region pri 
marily through the cooperation and 
voluntary effort of the colleges and the 
universities of that area. The educators 
themselves have determined the pur 
poses of accreditation, the criteria to 
be used, and the procedures to be fol 
lowed in evaluating the institutions 
These regional accrediting associations 
have, to a greater or less extent, de 
veloped service organizations in order 
that each member institution may be 
assisted in developing curriculums, im 
proving teaching methods, organizing 
proper financial procedures, and vari 
ous other technics that will enable the 
institution to do a good job of edu 
cating young men and women. Profes 
sional organizations also have made a 
signific ant contribution to the improve 
ment of the educational program, 
namely, in the fields of medicine and 
law. Many states also have entered into 
the accreditation picture and have es 
affect 
programs and establish standards, and 
thus serve as accrediting agencies 


tablished laws that educational 


STUDY BEGUN IN 1923 
In 1923 the National Association of 
State Universities began to study the 
problem of accrediting. In 1927 Dr 
S. J. Kelly made a significant contribu 
The 
Standardizing Agencies 


tion with his paper, Influence of 
At that tume 
Dr. Kelly indicated three dangers in 
standardization, namely, the limitation 
of the number allowed to enter a pro 
fession, which is the development of 
guild practices; the interference in fac 
ulty controls by means of distribution 
of funds, and the development of a 
uniformity of 


In 1948 and 


educational practices 
1949 a deal ot 
attention Was Riven to the increase not 
only in the number of agencies but 
also the 


yreat 


activities im which various 
standardizing agencies were engaged 
Among the many were associations to 
accredit nursing education, teacher edu 
cation, medicine, law, engineering 
business administration, design, chem 
istry, two or three organizations for the 
accreditation of sociology and social 


work, and the beginning of organiza 
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tions to accredit English and psychol 
ogy, and numerous others. These agen 
cies were to accredit not only colleges 
and universities, but segments of a col 
lege or university—specific colleges, 
schools, departments, and even indi- 
viduals, where there might be only one 
individual in a department 

In 1949, the regional associations, 
because of the encroachment of so 
many accrediting agencies, joined to 
gether to form the National Associa 
tion of Regional Accrediting Associa 
t10ns 

In 1950, the joint committee, under 
the chairmanship of Chancellor Gus- 
tavson of the University of Nebraska, 
held a joint meeting with representa 
tives from the American Association 
of Colleges, the Association of Ameri- 
can Universities, the American Asso 
ciation of Land-Grant Colleges and 
Universities, the Association of Urban 
Universities, and the National Associa 
tion of State Universities to consider 
the whole problem of accreditation, its 
advantages and disadvantages, its vir- 
tues and its evils. Since the Association 
of American Universities had 
nated its practice of 
credited list at time, it was all 
the more imperative that these associa 
tions consider accreditation. Here, the 
National Commission on Accrediting 
was born and a moratorium on accred- 


termi 
issuing an ac- 
this 


iting agencies declared 

The representatives of each of the 
associations went back to their annual 
meetings, and their executive commit 
tees and member 


institutions unani 


mously joined to form the national 
months more 
than 600 of the 675 colleges and uni 
versities had become members of the 
new 


commission; within six 


commission. During this time 


Chancellor Gustavson and President 
Cloyd H. Marvin of George Washing 
ton University had been particularly 
active, discussing the issue before var 
and 
meetings of accrediting agencies. Later, 
the Association of Teacher Education 
Institutions 


ious educational associations 


and the Association of 
Junior Colleges joined so that at the 
present time there are seven associa 
tions joined in the national commis 
sion as constituent members, with ap 
proximately 650 individual institutions 
of higher education. Six representa 


tives from each of the constituent 
members form the membership of the 
national commission, with an executive 
committee of some nine members rep 
resenting the total membership of the 


commission 


The 


new commission were determined t 


fundamental functions of the 


be: (1) to devise a statement of ac 
crediting principles; to study 
analyze and report upon current prac- 
tices and procedures of the existing 
and proposed 
and to make 


(2) 


accrediting agencies 
recommendations to 
member institutions concerning their 
relationships with accrediting agen 
(3) to formulate methods that 
would produce agreement between the 
practices of accrediting agencies and 
the approved principles of accrediting 
tormulated by the national commis- 
sion, (4) to set up a permanent secre- 
tariat to be supported by dues assessed 
in proportion to enrollment; (5) not 


cies; 


to assume accrediting functions with 
respect to individual colleges and uni- 
versities. 
Currently, efforts are 
being conducted by the national com- 


mission, the regional associations, and 


cooperative 


various other accrediting agencies in 
an attempt to arrive at specific prac 
tices and procedures that might be 
This will 
be a long project because here we have 


vested 


used to accredit institutions 


interests, many of which have 
significant contributions to make to 
the improvement of higher education, 
many of which can help in many ways, 
provided we can come to some general 
agreement on 


what accreditation 


means 


EACH INSTITUTION'S RIGHT 


Fundamentally, each institution has 
the right to be the kind of an insti- 
tution it desires to be, provided it stays 
within the limits of 


has been granted. 


the charter that 
The faculty and 
the administrative officers have the re 
sponsibility of developing the kind of 
educational program that will enable 
the institution to achieve the objec 
tives that its board of trustees have 
decided shall be attained, again in line 
with its fundamental purposes. The 
institution further has the right and 
the responsibility of developing the 
various departments according to the 
budgetary limitation, personnel quali 
fications, and other limiting factors 

No institution can be all things to 
all people, but the institution must de 
termine what it is to be. It is entirely 
possible that an institution may not 
care to develop a strong department, 
let us say, either of education or psy- 
chology or sociology or chemistry, but 
may be concerned only with the devel 
opment of a strong, well rounded gen 
eral or liberal program leading to the 
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bachelor’s degree wit emphasis on 


iny one department An. institution 


that objective will vern itselt 


lifferent manner from that of one 

levelop highly 

| 

speci ilize epartments or pre fessional 
schools 


Many 


ministrative 


times, of course, we as ad 


officers and faculty mem 
1 the phrases “We are 
The agency would nor al 
The 

tact ot the 
agency or 


bers have use 


accredited, 


low us to do this.” or 


association 


says when the 


matter 1s 


that the 


issociation has no 


particular policy about that particular 


item, nor does it concern itself with 


it. Frequently we have hidden behind 


the accreditation 


certificate to do or 


not to do things that we wanted to do 


or did not want to do 


Fundamentally, the purpose of any 


accrediting agency should be to assist 


a sister institution in the development 
of better technics of curriculum devel 


opment, of methods of teaching, of 


conducting financial affairs. In fact, we 


need to come to the 


point where 
through our regional accrediting asso 
ciations, we may develop outstanding 
self-evaluating criteria that will enable 
each of us to know the extent to which 


we are attaining the goals and objec 


tives that we have a right to establish 


tor Our separate institutions 

Now to bring us up to date regard 
ing the National Commission on Ac 
crediting 


Ar the 


OMMIission on 


let me as follows 


National 
Accrediung in 


reps rt 
meeting of the 


and rather than as a 


development 


standardization based upon minimum 


standards; with certain exceptions 


resulting trom legal implications, ac 


crediting must be under the contr 


of institutions of higher learning, ( 
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Institutions of higher learning cannot be free institutions unless 
they are kept free from the interference of outside organizations 
that try to tell them what to teach, who shall teach, how to teach. 


as far as practicable, an acceptable 
plan of accrediting should be on an 
institution-wide basis; (4) in order t 


] 


carry Out items 2 and 3 the regional 


should be asked to as 


associations 
sume, wherever possible, responsibility 
for the study and evaluation of edu 
cational work carried on by our insti 
tutions. The following principles were 
agreed upon and adopted 

Principle 1. Whatever accreditation 
at this time is determined to be neces 
sary should exist primarily as a stimu 
lus to the institutional growth and 


merely a 
standardization based upon minimum 


development rather than 
critevia 

Principle 2. The National Commis 
sion on Accrediting believes its abjec 
tive can best be attained when the 
accrediting plan is controlled by in 
stitutions of higher learning, and when 
the accrediting procedures are directed 
toward examining the college or uni 
versity on 


an institution-wide basis 


Principle 3. Since the regional ac 
crediting associations created by the 
large majority of colleges and univer 
sities of the country have, through their 
repre sentatives, expre ssed a willingne ss 
to consider undertaking a more com 
prehensive program of accreditation 
the National Commission on Accredit 
ing will work toward placing primary 
responsibility for accrediting in higher 
education upon these associations. The 
National Commission on Accrediting 
will at the seek to have 


deal 


segments of higher education serve in 


same time 


those agencies which now with 


in advisory Capacity to the regional 


issociation and reduce x eliminate 


their d wcredituing relationshiy 


with the colleges and universities. It 


was decided that the interpretation of 
would be worked 


out by the regional association 


the word “advisory 


A modification of the moratorium 


that had been declared during the last 


two years while the national commis 


sion was working on accrediting mat 
ters of gathering information and con 
studies The 


ducting was 


revised 
moratorium now 1s as follows 

1. Institutions that are members of 
the National Commission on Accredit 
ing are requested not to enter into new 
relationships with accrediting agencies 
which, prior to Oct. 29, 1950, had 


not initiated a program of accrediting 


individual institutions or instructions 


of instructional program 


Institutions that are members of 


he National Commission on Accredit 
ing are requested not to enter into re 
lationships with accrediting agencies 
with reference to any agency change 
or scope or level, defined as a part of 
the agency accrediting program after 
Oct 


Pending further development of 
the program of the National Commis 


sion on Accrediting this Statement 1s 


not intended to intluence a member 


instituuon from continuing previous 


relationships with accrediting agencies 


or from entering into new relation 


ships with those agencies with respect 


to specific programs actually in opera 


Hon prior to October 1950 Wa 


explained in this respect that institu 


tions are encouraged not to join addi 


nal accrediting ayenci it this time 


Institutions might meet previous com 


mucments to agencies Of which they 


re members bu re cneourag 





Survey of 75 colleges reveals that 


JOB 


A RECENT SURVEY OF JOB EVALUA 


/ 


ton programs in colleges and uni 


es located throughout the United 


States reveals not only the extent of 


itilization of this manavement technic 


uit ilso the 


followed by 


proc lures and practices 
these schools in installing 
maintaining thei 


For the purpose 


i fata have 


programs 
of this discussion 
divided 


They are 1) the 


been into Six 


majpor areas history 


ition mm ce le ycs ind unl 


ot job evalu 


VETSITICS ) methods used in obtain 


ng the Cooperation of supervisors and 


employe types of rating plans 


organization tor and con 
the yob evaluation installation 
measure taken fo ensure 


ime ind 


ccept 
idvantages vained trom the 
program, and (¢ proc lures tollowed 
in maimtaming the job evaluation pre 


ram 


EVALUATION 


ELIZABETH LANHAM 


Assistant Professor of Management 
College of Business Administration 


University of Texas, Austin 


Twenty-one formal job evaluation 


installations were found among the 


colleges or universities answering the 


que stionnaire but wreater utilization 
of job evaluation is planned in the 
near future. A number of schools are 
currently installing programs or plan 


ning to install chem. However, 20 of 


the covered in this survey stated 


that they had no job evaluation plans 
in effect or any plans to install them 


No choo. 


been adoy ted 


reported that 


a plan had 


and then discontinued 


A large majority of the plans, 90.6 


per cent, have been installed within 


} 


the last 10 years, with the greater con 
centration of schools developing them 
in the last tive 


\ Pious 
| 


evaluation imstall 


years 
reasons were given for job 


inions by the colleges 


is worth while 


ind universities having programs. They 
most frequently put their programs in 


to effect in order (1) to create equity 


in salary administration; (2) to pro 


vide definite, systematic and factual 


data for determining the relative worth 


of jobs, (3) to increase employe 


morale to improve salary admin 


istration to standardize salary 


administration, and (6) to establish a 


basis for placement and promotion 


GETTING COOPERATION 


j 


The original idea for investigating 


the advantages of a job evaluation pri 
came from 


xram representatives of 


management. The personnel manager 
has taken the initiative in more schools 
than any other one 


president 


person, burt the 


and the business manager 


have been relatively active also. In 
ill the colleges and universities, top 
management authorized the job evalu 


The 


authority for conducting the study in 


ation study president granted 


more schools than did any other one 


person but the board of 


board ot 
next largest number of authorizations 


rege nts of 


directors accounts tor the 


All the colleges or universities, in 


inaugurating their 


nized the 


programs, recog 


necessity of informing su 


pervisors regarding the objectives 
sought and the technics of administra 
tion. Ditferent methods were followed 


but the most popular ones were | 


One of the three principal meth- 
ods 


nonsupervisory personnel with 


followed in acquainting 
the objectives sought and tech- 
nics of the job evaluation plan 
is by group meetings with em- 
ployes. The advaniages of the 
plan both to management and to 


workers should be emphasized. 


OLLEGE and UNIVERSIT SUSINE 





Institutions were equally divided 
between the practice of having 
a committee design the rating 
plan and the practice of having 
one individual design it. Mem 
bership on the committee varied 
except that the personnel direc- 


tor was named in several cases. 


conterences with idual statt mem 


bers memorandums 


>) stall? meetings, ana i depart 


mental Rroup Mecrinys 
The problem of acquainting the 
supervisory employes was approached 


with similar thoroughness. The 


principal methods tollowed were 


information from supervisors 


group meetings with employes, and 


, individual with em 


both 


with the 


conferences 


ployes. In striving to acquaint 


the supervisors and 


objectives and 


workers 
technics of the job eval 
ation plan, the personal approach was 


The 


iwement and workers were emphasized 


stressed idvantages to both man 


in trying to give information regarding 


the plan. The w/) well as the hou 


Was piven 


TYPES OF RATING PLANS USED 


There are four generally accepted 


methods of evaluating the relative 


worth of jobs. These are the ranking 
method, the job classification or grading 
method, the factor-comparison method 
Although in 


lividual companies may alter the plans 


ind the point method 


in some respects to fit thei particular 


needs, the original classification of 


plans by type remain un 


changed 


ippe ars tO 


d 
Various surveys have shown 
j 
i 


that ¢ point method 1s the 
1] cad 
Wi C1y used 


most 
plan ot the The 
factor-comparison method follows the 


four 


Classification 
The 


used in 


point, and the grade or 


method is third in popularity 


ranking method has been 


tewer instances than other 
three 

Almost half of the colleges and unt 
versities used the grade or classification 
method for evaluating jobs. The point 


and the tactor-comparison methods 


i 
tied for second place The use of the 


rank techni f ‘ y any 
school 

A representative 
lepartment, serving 
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with ane 
selected the rating plan to be used in 


evaluating the jobs in more schools 


than has any other person. The com 


mittee plan was not so popular in se 
lecting the rating method as was the 


assignment of this responsibility t 


one person. The predominant reason 
tor the selection of the particular type 
of rating plan was that the one chosen 
seemed tO § t! ds of the organ 
ization best 

Colleges ind 


divided 


universities were 


equally between the practice 


of having a committee design the pian 


and the practice of having one indi 


vidual design it. Membership on the 
committee varied except that the per 


j 


sonnel director was named in a number 


The 


consultant were ¢ 


of imstances personnel director 


ind the ich relatively 


active in the schools using one 


lesiyn The individual or RTO 


charged with the over-all direction ¢ 
the installation was act 


of the 


In installing 


ive in this phase 


work also 
program = of job 


evaluation, by the very nature of the 


work itself, che proce lure to tollow 


or the sequence of step: loes not 


lend itself to much = variation The 


proposed program must be introduced 
to the company, the rating plan se 
facts obtained, job descriy 

ited and classified 
letrermined, and administra 


steps reported 


that one stey 
carr before the suc 
STC] Cg be taken For cx 


be fore 


plan must be 


jobs can be rated i 
devel ped ind 
Betore 


ure uped into classes they must be 


tacts yathered jobs can 


d. Thus it is with all mayor phase s 
the ce velopment of a program of 

evaluation. Certain 
tf the 


MMA por phases 


respondents programs how 


cvel will be clabe rated upon in order 
show the { 


pecific procedures us¢ 


in this field in 
te] 


Employes played 


executing the mayor 
dominant role 
in the installation job evaluation 
Cf llewe ind UNIVETSITICS The 
st popular 
entire responsibility to employe 


school 


i Management Consulting firm, in two 


these 


practice Was tO assivn 


they were assisted by 


others they assisted management con 
sultants 
several reasons 


were piven tor util 


izing school employes primarily I hie 


five most popular ones were (| 


Ihey were we lifted co mscall che 


program they knew the organ 


ization better outsider could 


,) } irticipati SUSPIE 1On 
participation 
wcceptance and 
participation 
maintenance of 
the 
izmed the 
tor installation 
irtment 
S ind univer 
r-all direc 
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Factors and Subfactors Used by Colleges in Rating 
Employes by Point Method 


FACTORS USED FREQUENCY OF USE FACTORS USED FREQUENCY OF USE 


Same ame 
Se for Both Se for Both 
RESPONSIBILITY FOR i ! EFFORT AND SKILL 
Duties and responsibilities 2 
Confidential matters 2 Variability 
! Versatility and judgment 
' Skills 
i Initiative and ingenuity 
Attention and concentration 
Initiative 
Variety 


Consequence of error 
Funds 
Supervision 
Materials 
Property 
Errors 
Importance of department level 
Complexity of duties 
Mental or visual demand 
Manual or motor skill 
Ability to do detail work 
Resourcefulness 


Performance 
Determining company policy 
Work of others 


Good will and public relations 


KNOWLEDGE 


Preparation and experience 
Intellectual capacity 
Special aptitudes 

General education 
Training period 

Precision and dexter ty 
Experience 


PHYSICAL CONDITIONS 


Working conditions 
Physical effort 
Mental effort 

Job conditions 
Safety of others 
Unavoidable hazards 


Minimum educational 
Education 

Judgment 

Accuracy 

Discretion 

Analytical ability 


requirements 


PERSONAL AND SOCIAL 
SUPERVISION Contacts with people 
Objectionable features 
Social ability 
Public and interdepartmental relations 
Capacity for self-expression 
Capacity for getting along wi’' 


S« ope 


Supervision of others 


Supervision received 


Character of supervision 


others 


tion and coordination of the programs factors down. Several organizations president, trustees and executive com 


have been 


issigned to one individual 


indicated a different choice of factors 
for their hourly-paid and their salary 
More, 
the same ones to measure both classes 
ot jobs 
personnel the 


mittee were named as making the 


choice at the top level of management 
The job 
and classification 


middle 


while others merely named the depart 


ment of area assuming these respon- paid positions however, used personnel director, analyst 


sibilities However more of the 


supervisor ot job 
schools indicated one-man control than 


The 


most 


The schools that employed 


were among those named for 


departmental control point or the factor-comparison 


method generally followed the national 


management 
Many of the 


sities reported that they 


director was named frequently 


colleges and univer 
tor one-man control, and the personnel pattern of using somewhere between 


five and 10 factors 


used more 


lepartment for departmental control than one procedure tor collecting in 


The major factors 


The principal responsibilities of this with the subfactors used by the col 


formation for writing the job de scrip 
The 


ure atest 


person or group have been: estab leves and universities are shown above tion 


yrocedures the 
| 


HOW THEY RATED 


five methods tollowed with 


lishing the installation frequency were (1 


them 


selecting the personnel to carry 
out, and maintaining and administer 
ine the job evaluation program once 
it us installed 

The six jobs 


major functions of the 


rated with the greatest trequency 


were: responsibility, knowledge, ettort 
and skill, physical conditions, personal 
ind social conditions, and supervision 
Some of the schools had a number of 
under the factors 


subfactors major 


listed, while others did not break the 


30 


More of the schools rated up to but 
did not include department or division 
heads than included the department 


or division heads. Only one reported 


that top executive positions were 


evaluated. The range of jobs to include 
in the rating plan has been determined 
both at the 


top executive level and 


at the middle management level, with 
almost an equal distribution of schools 
The 


berween the 


rwo chancellor 


questionnaires filled in by employes 
’) interviews held with supervisors 
and 


>) questionnaires interviews 


obtained from employes; (4) inter 
views held with employes, and | 
questionnaires filled in by supervisors 
The person or group responsible for 
obtaining job information — varied 
widely among the colleges or univer 
sities. Some merely indicated the office 


that procured the information, such 


is the office of nontaculty personnel 
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others indicated a particular person of 


such as i b inalyst 


position 

A wide variety of practice also exists 
in the assignment of responsibility 
for preparing final job descriptions 
however, a number of schools had the 
group prepare 
that obtained the job facts. Less than 
half of the schools followed the recom 
mended practice of having both super 
visors and employes approve the final 
job descriptions. The trend 
seek the approval of supervisors only 

Most frequently, job analysts were 
trained through the use of (1) job 
evaluation literature; (2) direct teach 


same person or them 


was fo 


ing of procedures for getting job facts; 
(3) prepara 
tion of sample job descriptions, which 
(5) 


umiversity Courses; (4) 


were criticized, and direct teach 


ing of principles of interviewing 


RATED BY COMMITTEE 


Jobs were rated more frequently by 
a committee than by one individual 
The 


rated 


same group or individual that 
the jobs was responsible for 
verifying the ratings in the majority 
of the organizations. The consultant 
the personnel director, and representa 
tives from the personnel office were 
active forces in conducting the train 
ing program for job raters. In 


cases, the over-all director of the 


some 
pro 
gram also was responsible for this 
function 

After the jobs were rated, they were 
grouped into classes in virtually all 
The 
classes re 
The 


re sponsible tor 


of the colleges and universities 
average number of job 
ported was approximately ten 
person or group 
directing the job evaluation installa 
tion has. most frequently made the 
decision in regard to the number of 
job classes fo use 

Half of the schools completed their 
installations in less than one year, 
while the remaining half required from 
two to four years. Conditions within 
itself appear to be the 


primary reason for the time variation 


the schoc | 


rather than the number of job descrip 
tions or the particular agency directing 
the work 

Upon completion of the proposed 
job evaluation programs, those respon 
sible for their development usually 


met with top management for the 


purposes of explaining the plan and 
of getting final authorization for adop 
tion. In a number of instances, mem 
bers of the latter group had partici 
pated in the installation and no further 
explanation deemed 


was necessary 
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Individual interviews, letters or mem 


orandums from the president, and 
de scriptive lite rature were other meas 
ures. taken to obtain final approval 
Approximately the same methods were 
used to win the cooperation and sup 
port of the supervisory and nonsuper 
visory groups, although some variation 
in emphasis on the particular methods 
was found 


All the 


with the exception of one that did not 


colleges and universities 


answer the question, expressed satis 
faction with the plans, although the 
degree of satisfaction varied to some 


More half 
their plans were satisfactory 


stated that 


Approx 


their plans 


extent than 


imately 10 per cent rated 


highly satisfactory while the remain 


der indicated they were fairly satis 


factor) 
Ten advantages resulung from the 
adoption of the plans were reported 


as shown in the following table 


Advantages Gained From 
the Installation of 
Job Evaluation Programs 


ADVANTAGES NO OF COLLEGES 


Salary equity 19 

Consistency, uniformity 19 

Standardization of salaries 18 

Factual basis for determining the 
worth of jobs 

Better promotion, transfer and 
placement policies 

Better morale 

Better control over salary costs 

Improved organization 

Reduced employe turnover 

Title equity recruitment 


Total 130° 


vera idvantages 


Once the job evaluation program 


has been installed, all the schools 


attempt to keep their programs up to 


date. They realize that old jobs change 


ir: duties, new jobs are created, policies 


of administration require review, and 


so on. Particular methods for main 


taining the: program vary among the 


organizations, and many use several 
procedures to acc mplish this purpose 
followed 


were lL) 


However, the 


four with the 


greatest frequency super 


visors report job changes to job evalu 


ation division supervisors report 


new jobs to job evaluation division 
By 


ducted, and (4) permanent job evalu 


periodic wage surveys are con 


ation organization is maintained for 
rating jobs 

Centralized control of the plan ts 
maintained in a large majority of the 
schools; it is centered most frequently 


in the personnel department Some 


degree of variation exists in the areas 
of control but the most important ones 
are: (1) routing all recommendations 
for salary increases through the cen 
tralized unit; (2) conducting periodic 
wage surveys; (3) recommending 
improvements in the plan, and (4) 
conducting research in the field of 
job evaluation 

All of the colleges and universities 
reported that one or more operating 
problems have been encountered 
Those occurring most frequently were 
(1) receiving pressure to increase in 
dividual rates above the maximum of 
the job; (2) ensuring uniform inter 
pretation of the program; (43) getting 
changes in jobs and new jobs reported 
promptly; (4) keeping the executive 
and supervisory group “sold” on job 
evaluation, and ()) keeping everyone 
informed on changes that occur in 


the program 


CONCLUSIONS 
It the 


serve as 


experience of industry can 


a guide, there to be 
field for 
colleges and universities, a procedure 
as yet only partly explored. Both in 
dustry and the colleges and universities 


seems 


a fertile job evaluation. in 


have found job evaluation to be a 


tool that can be used effectively in the 
solution, or at least in the adjustment, 
of problems arising from inequities 
in wages. It is no substitute for col 


lective bargaining in organizations 


where 


union-management _ relations 


exist, bue it does tend to minimize 
points of friction when accepted by 
both sides in good faith 

None of these organizations appeas 
that all of the 
involved in their 
structures or in the paying of employes 
They 


seem to recognize that job evaluation 


to believe or claim 


problems salary 
have been completely resolved 


iS not a 


panacea for all ills and that 


the program is not such an exact 
science that all errors can be corrected 

The factor of human judgment is 
involved to the extent that certain 
However 


because the system provides an orderly 


INCQUITICS are sure to occur 


and deter 


mining the relative worth of jobs, the 


systematic approach in 


group appears to be 


consensus of the 


that it has 


minimized 


the errors. Therefore, the conclusion 


can be drawn that in the colleges and 


universities as 


represented by this 


group of schools job evaluation is 


worth while and that the programs 


will continue to operate in the fore 


seeable furure 








COLLEGE LIBRARY 


for West Virginia 


HAROLD D. JONES 


Former Librarian 


Fairmont State College 
Fairmont, W. Va 


THE PLANS FOR THE FAIRMON1 
State College Library were developed 
as a result of many discussions by the 
library committee and the architect of 
just what a college library should be 
ind rar As we decided that a college 
} 


library is a place where students can 


be educated and be given an oppor 
tunity to educate themselves, we 
stressed accessibility of books good 
natural and artificial lighting, good 
ventilation icoustical treatment ind 
i qu 

The central features of the Fairmont 


ef, inviting atmosphere 


State College Library building are the 


Charging desk at head of stairway on main floor 
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Top floor of new library showing banks of fluorescent 
lights placed at 4 foot intervals. Since the photograph 


books and periodicals on open shelves 
and racks, surrounded by reading tables 
and desks adjacent to large window 
areas. At intervals of 4 feet, reaching 
imost from wall to wall, are banks 
of thuorescent lights that wall probably 
result in a demand for more hours 


of library service in the evening 


MAXIMUM FLEXIBILITY 

The building measures approxi 
mately 137 feet by 60 feet, following 
about the same proportions as other 
buildings on the campus. Curtain walls 
are of the same color brick that has 
been used on the other buildings. The 
library building ts a modular structure 
erected on steel columns at uniform 
intervals. There are no internal weight 
bearing walls. As a result, a maximum 
flexibility in the use of interior 
is facilitated 

On the ground 
visual facilities for music, for films and 
slides, for prints and pictures. There 
is a library science classroc m all Stu 


lents are required to 
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was taken, book stacks have been placed so that the isle 
between the stacks is directly under the light fixture. 


A corner of the staff offices showing worktable designed by the library 
staff. In background is the work area with fume hood and sink where 
student assistants paste, shellac and repair books. Catalog desk at left. 
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re- 
the 


racks; 
Intercommunication 


in 


are 
seen on the desk. 


workroom near 


the 
be 


numbers 
librarian's office. 


can 


library at Fairmont State College. 
of 


Current 
Secretary-stenographer's desk in a 


system 


corner 





library—two seminar rooms, listening 
booths, and a receiving and storage 
room. The equipment room houses the 
gas heater 1 air filter and a centrit 


ugal tan. T irchitect provided space 
| 


ind connections for a future cooling 

unit 
At the | id of the stairway to the 
main floor is the charging desk. Behind 
it are the reserve books and, through 
the doors, the library offices and work 
rooms, storage closets, and a small statt 
lounge. On this tloor is a typing room 
where any reader may copy data direct 
ly from the text. Current and back 
number periodicals, newspapers and 
_— indexes are available on this floors 
= Se a : Until more shelving is provided by 
the state about (wo thirds of the books 
will be on this floor also On the tO} 
floor are found the literature, fiction 
ind history books. When funds are 
ivathable we hope to have along the 


north end a row of study desks, each 


eparated from the others by a panel 


SIX TIMES MORE FLOOR SPACE 


The library statt will be in touch 





with other faculty members by an out 
side telephone and with one anothers 
by an intercommunication system 
made necessary by the fact that the 
new building provide s six times the 


Hoor space of the old library 


A distinctive and unified plan of 


color combinations has been employed 
Although wood furniture was provided 
by several manufacturers, each agreed 
to use the same finish that was selected 
by the architect and the faculty mem 
ber most interested in the harmoniou 
levelopment of the interior 

Original patterns on the ground 
Hoor tor the asphalt tile were devel 
oped by L. D. Schmidt, the architect 
Most of the floor designs on the two 
upper floors and all of the colors used 
on the walls and in the draperies were 
originated or selected by Dr. Luella R 
Mundel, tormerly chairman of the art 
de} irtement, working with Mr. Schmidt 
and the members of the building com 
mites 


The concrete Canopies ibove tive 





OW will Kec} out a good deal 
of direct sunlight and glare They 
match the limestone trim on. other 
building The windows themselve 
ire. two. thick panes of vlass 
vacuum between 


In time the 





First Floor Plan 
Attractivene 


ru ld ny 
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HOOVER MEM 


COLLEGE LIBRARY ee 


La Verne College La Verne. Calif 


for California 





7 em neers mam 
HIGHLIGHTED BY A CLOCK TOWER 
the W. LT.) Hoover Memorial Library 


stands out as the center of beauty, as 





well as the center of all academu 
studies, on the | Verne College 
CAM pus 

The library, approximately 110 teet 
by 116 feet, has a tloor area of 12,110 





square feet and is made of remtorced 
brick Although the over-all dimen 


sIOnS appear make the building al 











Most square extensions and recesses 
make iw attractive Architect’ Freder 
wk Kennedy | used the tower and 


variable root levels to add to the in 





teresting design 
Red brick inches by inches 
1] inches, which ws larger than 
the common brick, adds to the distin 
tive appearance Iwo shades of vreen 


on the trim set off the building, as does 


the red root tile 
A tower, | { lure, rises to a 


hemhe of tis capped with a 





tile root al { tour-taced elecern 
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10 tee wy VY usua is hy t an angle, the 


" 
he north Wall \ une ft wOVIG ms service with 


windows whicl u he us less likely 


1 San Gabriel ee act » one ts Sit 


shelving i ff tables are 


Q periodicals be { ‘ iX a | long 


shelf ar horizontal ul if madivid } desks 
elves upon Y issues are rT they 1X ut d one, re 
Iwo addi i } irc used ’ } Th SCATINg Space 


Hspilaying news table i total 


t 
In the west end of the reading 1 tudents ci ICCOMIMOK 


the reference we ta a ar-tinished 


full widdel 
rt distance along | reading tables are located a 
walls. The center any to the north windows so that 
ghe, protrudes ht comes in from the proper 
y reference countel lirection ) pit isc) there ire 
ire two more reter thousand-wa mdirect lamps 
Readers Guide table } provide excellent thang tor 


fictionary stand alse 


” Troon The thoor is covered witl 
rate points, Te isphalte tile and there is acoustical tle 
watlable sp. on the ceiling and east and west walls 
bencath § ¢ Q)insothe south d TAT the small 
mount il space other that 


lows on the north, the brick ts 


NO FACING SEATS EX POs { Above the 6 teet LO inches 
Reading room & i i ( lear-tinishe birch shelving, the 
and student ire painted a restful green. High 


ire houvercd Win 


Looking north in the reading room through full-view windows toward 


snow covered San Gabriel mountains. Reading desks have sloping tops. 






































dows that allow additional indirect 


light and air to enter the roon 


There is direct access from the rea 


ing room to the stack area, located 


the center of the building under an & 


foot ceiling. At present there are & 
louble faced 


i} single face 


sections of metal stacks 


{ sections of 
accommoda bound periodicals 
ed helving ! 
mchnes wide i the nor 
mal & incl ICL , ) KS Lhe 
ingle faced 
the north and south walls 
On the eas Vall 


faced 


mony the 


shelves are ix ¢ irrels 


permit independent stud 
library tables near the ea 


provide an additional study are: 


the furure these can be replace { with 


metal stacks so that the 


book rt 1 prac ity 


in be enlarged to 40.000. Further ex 


ccomplishe 1 at a 


ny on an additional 
which 


| 


hortheast ret 


thie libraria 
imter-he wht he ly 


between 
Work 


reter 


ion line 


This photograph, taken on dedication day, shows the reference corner. 
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within 
Another outstanding feature of the 
library is the R. K 


room 


ituated tmis area 


Pitzer browsing 
west 


| 


ulding. The room has 
mmfortable air, achieved 

ise of upholstered furns 

he firey lace 

are glass bookcases that hold treasured 


books of historical and religious value 


Hardwe od parquet block make an at 


Windows 


illow 


tractive floor along the 
vest W 
through irtains Figured 
rich color 


ippropriate 


overhead indirect 


dt peri , the sicle 
Lamps set on 
upplement 
lighting 
Adjacent to the browsing 
small 
light 


kitchenette 


kitchenette from which 


refreshments can be 


table 


retriverator 


SCT VE 


and matching chairs 


ras STOVE sink and lami 


{ counrers ire 


plastic topped 


ll conveniently located for etticient 


Lise 
| 


The workroom and receiving 


ire om the southwest corner 
building 


cnter on 


illowing 

Wi) siddes 
proce MA 

sink 


helving 


Hoover, | 
Verne ( trom 


1901 and d , ! 1938 


1899 


atrer whom tl ulding is named 


' 
( closets, tele 


frinking fountain 


Ort 
two rest 


equi} ment 


room, and 


idio-visual unit consists of 


classroot i and 


two conference 


vlass 


Between these rooms are 


windows that they are suitable 


for bre 
j 


phone line tor direct 


purpe secs \ tele 
link wath a radu 
available Draw 


possible tO use 


station ls 
make it 


separately ba 
j 


dr Iperics 
each rin 

conference room 
striking combination of 
‘ 


pant 


sundy yellow and has 


rs for seminar 


»-visual classroom has a pro 


at the back that ma 


, 
use iS eliminated rw 


loud-speakers are set at an angle above 


the corner cupboar Is at the front of 


the roon A daylight beaded screen ts 


centered « the north between 


he loud speakers Ihere is a © inch 


raised plattorm ac the ront of the 


room so that a panel proup located 


seen and 


A large speakers stand ts avail 


around a table can easily be 
heard 
able. A bulletin board ts placed along 
the tull length of the east wall 

Phe ceiling ts of acoustical plaster 
hardwood dad 


and above the » foor 


is acoustical tile The floor is 


tile. In addition to six overhead in 


lights, two 


enough light tor 


direct spotlights provide 


writing during tests 


or note-taking but do not detract 


trom the picture thrown on the screen 


In this audio visual unit are located 


the 16 mm. projector, overhead pro 


jector, Opaque projectors, small slice 


projectors, tape recorders, and record 


players that are used in eiving the 


student actual experience in 


vudio Visua 


uSsIngL 
these various methods of 
presentation 

White oleanders 


white ivy 


yellow calendulas 


veraniums, ferns, blue and 


yellow rts, tea trees, ternstroemias 


rhododendrons and junipers are used 
in the landscaping. On the south ts an 


vy bed, and on the 


west and nortl 
Urass plots set oft this beautiful and 
practical library building 

Cost of the building, including tur 
niture, was $160,000 
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COMPETITION IS) GOOD FOR BUSI 
ness. So states an old adage. This re 
mains true between businesses of like 
nature, but where two dissimilar busi 
nesses exist, mutually controlled by a 
sing] - , , ld cl 
ngic Administration it Would then 
scem that our adage might not hold 

! ; 

| attempt fo discove;:r thie 
existences of dissimilarity or simular 


lence halls and college 


ity between resk 
unions as this article de velops 

Let me begin by an explanation of 
our terms 

Residence Hai Residential halls 
ire an administrative department of 
college or university, inclusive of 
buildings and equipment conceived 
erected and administered for the prime 
purpose of providing low rental, sani 
tary and controlled - discipline living 
quarters for the student body 

Historically, the need tor college 
residence halls grew out of the usurt 
ous practices of unscrupulous landlords 
the highly insanitary conditions that 
surrounded the usual low rental areas 
and the inability of students them 
selves to maintain lecor im cor patible 
with the requisites of studious en 
leavor. In many instances it was im 
possible for the local citizenry to pro 
vide an adequate quantity of rooms 
In order to alleviate these deficiencies 
most colleges tloated bonds or received 
ippropriavions for the purpose of 
building dormitories 

Similar substandard conditions tre 
quently existed in boarding houses, so 
that many colleges telt it advisable to 
incorporate subsistence facilities with 
in the college dormitories 

As the dormitory-cateteria combina 
tion proved t be satisfactory on most 
ot the campuses where it was first 
tried, it has been common Practice 
oft later years to continue this trend 

College Union Colleve unions are 
in administrative department of a col 
lege or university, inclusive of build 


ings and equipment ind are operated 
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WHY HAVE COMPETITION tetween residence hall 


and union in providing income producing facilities? 








REED ANDRAE 


Former Foods Department Manager, Student Un 
Oklahoma A. & M 








College, Stillwate 


















































































































































tor the prime purpose of providin with meet he cual me ot 
lesirable social climate tor the uden t is well cl all se fun 
body ns of the tew be correlated by the 
Colleze unions have been built Ollege umion administration to min 
vifts and endowments, by state ippr ze the expenses to whicl int 
priations of by tunded indebtedness VCrsity pur when providing center 
the repayment for which 1s generally iment of its student body 
to be derived out of thei operation / me Producine Facilit Inconn 
Many of the social functrons that producin faciiitres are those facilitve 
re the respon bility of nin I re operated with the prime | 
nonrevenue prod cing prose oft pre viding rplus of mcome 
Lhe costs of nonrevenue social tun beyond the ¢ ft their operation 
tions must somehow be attorded. It Most of the income producing facil 
would scem wisest that these costs not tie on ct leve CAmMy ire oft 
exceed the revenue produced by “in al nature. Games and amusement 
come producing facilities Because Lance banquet nd smack bas 
thie collere Mion provram > charye 1 re bev thal the nit il nee r at 
























































































































































College students are adult and they should make adult decisions 
which includes the ability to make a selection of food and lodging 
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EVOLUTION OF QUESTION 
I bye | ' { ; 


ns. An 
n includes tl ibility t 
iK¢ i selection « 


Lheretore 


SHOULD BE SELF-SUPPORTING 
During periods i idence 
w for sol 
IW Ise allow 
irce of revenue 


t colleges 


ted itself t 


mect those 


SOURCES OF REVENUE 
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rhyaose things tl 


ord may be atraine 
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Pros and cons of 


ENCUMBRANCE ACCOUNTING 


ENCUMBRANCES ARE OBLIGATIONS OR E. T. JOLLIFFE 


commitments in the form of unpatd Assistant Business Manage 


contracts and orders for goods and State University of lowa 
SCTVICCS 
The quest r Vv ether 

¢ imbrances | j t entcres 

central 

question t budg ont del i { lotation ments as u roximately 

budget control 1 ined, t ad if 1 of ¢t per cent of the orders are outstand 

cording of encumb he central itstand | y ois th ot only one month 
serve no use t a } ( i IMs I int rr J { on two as 


inp 7; 1 } wn ad ad \ ind if ( { f 1 On | \ l 1) veneral 


However, no system bud | Nus out rder file cor rt t tary statements are 


month, and 


requires Att 

tements or departmental 
once each month 

ire not used for 

mecnita ratements 


modified in one 


urements ire not used 


simplest and 1 f cumbran ves t | wumbrance totals may 


pos ble T¢ in I | ¢ ( in \ in idding machine 


After t} { in budget { itstanding orders for each 


tements al tl incl 1 SC Paral summary 
j 


ocument Cu ) P encumbrance Cards bal a yed iy [ untamed tor each depart 


items except salart is 18 a De int and the balance tor 


source than ley irtment posted at the end of 


the requisition counting period The latter 


mitment but y a mical t to add { method, of Course, necessitates least 


lepartment for yurcl , fy i t put ( on two entries fe ich order, one tor the 


to place an is placed 


ommitment the time 


The purchasing departmen ir] ord da ud int tl id. It is also possible 
COPY O } l lu ] containing ind ti ‘ 1 t s Ss rom each order dairecthy 
f f | { { | 


the usual spaces for not ind tol rtmental account: this. of 


low-up entry for 


fle by department INVOICE IS 
number. The 
1s posted ( itstanding order 


requisition may ommitment whether the goods 


order number i p ’ been delivered 


may making s for accounts 
ranyes firm rmwecn goods are 
reference lesired ceived } is paid. This 


As good 


ind approved 


ne iccounts 


where ce 


ire made on the is essential 


pulled from the outsta w file anc 1 val ) an educational 


placed in outstanding 


4| 





and accounts payable should have the 
same affect un 


obligated balances of departments « 


treatment, as they 
fund groups 

Incomplete departmental job order 
tO institutional service departments 
such as the physical plant or the print 


ing plant, should be 


Same manner a 


handled in the 
orders and contracts 
to outside firms, the only difference 
being that the information for encum 
brances will originate from the servic 
department instead of the purchasing 
department 

Effective budgetary control of salary 
budgets may be maintained without 
accounting entries for unused and un 


salaric being actually 
made Allocation 
should — be 


accounts for 


committed 
for salary budget 
salary 


made to separate 


department, these 
allocations t sed tor no other pur 


pose, unless and until reallocations are 


made to other budvet wcounts for 


other purposes 

In order to have information avail 
able on the amount of unused and un 
committed salaries, a monthly report 
should he pre} ired she winy for each 
illocated for 


date of the 


department the amount 


salaries, adjusted to the 


umount expended to date 


report, the 


the amount committed from the dat 


of the report to the end of the fiscal 


period ind the balance, which repre 


sents the amount unexpended and 


uncommitted 
This monthly report may be used for 


the purpose of determining amounts 


that may be reallocated for other 


purposes. Reallocations may be made 


from specifi salary budgets to other 
budgets, or they may be made from 


general unallocated balances on the 
assumption that unused salary budgets 
will automatically lapse to unallocated 
balances at the end of the fiscal period 

The preparation of the unused sal 
ary report referred to is greatly facili 
tated if a punched card system is avail 


able. The 


partmental salary budgets are already 


amounts allocated to de 


of record on punched cards for month 
ly departmental budget statements; the 
mounts expended to date are the same 
as the total expenditure from each sal 


iry account im the central accounting 


system and the commitments from the 


date of the report to the end of the 


fiscal year may be automatically com 


puted from salary master cards if 


the monthly rates are multiplied by 
the number of 


months remaining on 


each appointment and if the depart 


mental totals are accumulated 
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PRIVATE INSTITUTES 


provide 


University of Southern California 


with a new source of financial support 


ELTON D. PHILLIPS 


Business Manager 


University of Southern California 


IN THE SEARCH FOR ADDITIONAT 


income, nearly every university and 


summer session to 


fac ili 


three 


colle pe « pe rates a 


itilize at least partially costly 


wi uld 


months 


ties that stand idle for 


four 
As another source of income during 


he summertime and to a lesser extent 


during the 


regular semesters, special 
institutes can be developed among the 
professional groups of each locality 
These institutes, however, by and large 
way ot 


income since they are generally invited 


produce much in the 


to use the campus facilities for public 


relations purposes. Some schools have 


used these special institutes not so 


much trom the standpoint ot produc 
but to 


ing additional income augment 


the salary of a member of the instruc 


tional staff whom they are desirous of 


retaining 
Ac the 


fornia in 


of Southern Cali 


atte mpted to de 


University 
1952, we 
velop a different type of institute. The 
school ot and 


dean of the commerce 


other officials interested the 
Santa Fe 


session for 


university 
Railroad in a six weeks 

junior executives The 
bracket of 
Santa Fe 
$40.000 a 


sent by the 
$10.000 


salary those 


was between and 
year 
The program was presented to 40 
Santa Fe Railroad 
bring their families 
tor the They 
housed in one of our dormitories that 
normally 


executives, and the 


invited them to 


full six weeks were 


would have been closed for 


the summer. As students, the junior 


executives met every day in a spacious 
classroom that had been set up along 


Krom a paper presented at the Western 


Association of College and University Busi 
ness Othcers, Victoria, B.C., May 1953 


the line of a seminar room. They were 
a number of university 


The 


problem was to refresh these people 


| ctured tO by 


professors and invited lecturers 


in the free enterprise economic system 
so as to equip them to meet with the 
changing problems of private enter 
prise in the handling of labor relations 
economics. For this 


and government 


program the railroad picked up the 
entre check. The program was so suc 
cessful that a different group is meet 
ing this summer 

The university also sponsored a tax 
S00 
The 


proceedings of this institute have been 


institute that was attended by 


persons on a special fee basis 
published in book form and the sales 
if any, will produce a royalty tor the 
UNIVETSITY 


We at the 


Calitornia are 


University of Southern 


enthusiastic about the 


program offered to the Santa Fe Rail 


road and we believe that this type 


of educational program can be devel 
oped among many other large corpo 
rations, particularly if these corpora 


tions can be convinced that private 


support for education in general and 


private institutions in particular iS a 


must’ if education is to keep up with 


rising costs and the increasing com 


plexities of lite 

Ingenuity in the more extensive use 
of space and personnel really resolves 
itself how closely an 


Into institution 


keeps .n touch with the community 


that 
Colleges and universities 


in its locality and the needs of 


community 
in my Opinion, must make every effort 


to find new sources of income, and 


these new sources must not include 


federal aid to education The accept 
ance of federal aid is the first step in 


the direction of fiscal control 
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CONTROLS AS APPLIED IN THE MAN 


igement of a college or university 


most 


physical plant department are 
h 


concerned with the performance of 


work authorized and budgeted 


Stated in the simplest terms, the 


general problem is the control of cur 


rent and projected labor and materials 


expenditures and use, to the end that 


the budget is intelligently conceived 


and 


expended with maximum total 


benefit to the 


1) agreement on the 


institution. This requires 


nature, kind 
ind quality of work to be done 
reasonably satisfact idvance 
mates of Costs ind ( means 
suring some degree of correspondence 
between predicted and actual perform 
ince and expense 

Consider first the problem of labor 
which is the largest single cost factor 


No matte I 


what 


how labor is used or for 


purpose or on what level, the 
question always is: Who ts doing what 
when and how well? 


The “what’ requires a system of 
work to be 


through 


getting imstructions as to 


done to the workmen what 


ever chain of command may Cxist 


The minimum control requirement is 
1 work or job order systen 


nels all } d 


that chan 
requests through 


Prepared for a management panel at a 
meeting of the National Association of Edy 
ational B yers Apr 
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MANAGEMENT 
CONTROLS OF 
THE PHYSICAL 
PLANT 


J. H. KREINHEDER 


Superintendent of Buildings and Grounds 


Wellesley College 


one control point. The number of 


sources that originate 


work 1 


ana 
services 


requests for 
Services and 
work 


control 


the variety of 


and requested at this 


pointe require that judgment 


be exercised. Is the request reason 


ible? Is it consistent with policy and 


with budgets Is this the proper 


agency? Are sufficient data given? X 
the first and basic control exercised by 
and 


the superintendent of buildings 


grounds or by responsible heads of 


his divisions lies here, in the review 


and approval (or otherwise of all 


work orders or requests for service 


DAILY FORCE REPORT HELPFUL 
The 


the quesion 


iuthorized 


Ww ho Is doing 
Commonly, tore 
of the 


respe msible for 


work having been 


bec mes 
the work and when 

men Of supervisors Various 
or PrOUups are 
daily force 


performance, but a report 


or, alternately, the daily review of the 


workmen's daily time slips and of 
completed work orders is, in my opin 
value. All 
employes, with the possible exception 


should be 


review of 


ion, of real categories ot 


of janitors and watchmen 


included. The daily these 


time slips and work orders enables the 


superintendent t keep his finger on 


the pulse of his organization. It re 


veals lost motion, unauthorized work 


unforeseen delays and difficulties, and 


Wellesley, Mass 


agreement with schedules. It is of no 


less importance than the work order 


system 


The control of productivity the 


how well,” requires competent super 


visors and foremen. These, with fre 


quent visits to work in progress by 


the superintendent, give reasonable 


issurance of reasonable 


Backing 


ire the monthly budget statements and 


performance 


these day-by-day controls 


the job cost reports. Both are impor 
tant, but the job cost reports only to 
a degree. The practice of costing can 


When it 


trees, en 


I believe, be carried too far 


is. we get lost among the 


meshed in a tangle of expensive under 


growth, and unable to see the forest 


Let no one imagine that I advocate no 


controls: the basic data—yes, by 


Const 
How else develop informa 


How 


own 


ll means 


tion for else 
check 
igainst competition? But the 
| 


sound estimates? 


performance of our forces 
practice 
of assembling cost data on all indi 
vidual jobs goes further than is justi 

d in the usual buildings and grounds 
organization With rhe data 

check 
thought 


then 


basic 


ivailable costs can be run as 


often as lesirable or necessary, 


ind these constitute useful and 


econo! performance control 
Another performance control, though 
This 


members of our 


somewhat informal, has its uses 


is the reaction of 
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t must be cad witl ion 


More complicated control problem: 


f a somewhat different nature arise in 


onnection with central heating plants 


n them commonly burned fuel 


with the 
if, 


inge | il cost of 


nich may im twe f years equal 


Here 


investment 


lence and 


pl 
it pert rane 


trols of sor 


‘ 4 Hy ¥ 
Basicall we nec 


ire petting maximum 


Hon per pound or gallon of tuel 
that operating procedure re su 


will conserve the substantial 


ment in eq ipment 


GRAPHS AND CURVES USEFUL 


The minimum controls will be daily 


{ 


report of cv portion and on operat 


conditions to the man tn immedi 


ite responsible charge These require 


means of measuring and = recording 


team output and fuel input, tempera 
tures and pressure preterably by 
recording wmstruments) of conditions 


i Strategic = pomnts which may be 


lifferent in individual plants reports 
ind of 


And if horler op 


cration 1s t be moore 


of boiler water conditions 
makeuy watcr use { 
than by guess 
mal by ire wh we need combustion con 
which take a wide 


Add ? ! ( {,l 


information necessary 


trols and indicators 
irtety of formes 
im we have thre 
for over luation of performance 
Ihe evaluation monthly 

annual 
pust per 


will be 


summaries, and monthly 


omparison of current 
ince. Graphs and 
tound most uset 


form 


€ ontere 


for heat mechanical 


process, with tew wes and records 


Temper ivatlable in 


nsiderable variety their selection 


oned by past experi 
other 


Non 


preference ind 


nvtble tac 


tors 


everyihinn we 


ulding temperature 


use of meters tor measuring 
team consumption for building heat 
ng and tor is highly 


Wir 


boiler plant 


process recom 


these readings and the 


records, monthly and an 


nual figures can be run on steam con 


sumption per degree day and steam 


e per devree day per thousand cub 
foot of 


figures 


space oF per square 


ted S| Ace connected The 4 
plotted on graph paper or otherwise 
brought to life. make possible intelli 
vent appraisal and comparisons of 
performance 

The use of tor light and 
difficult 
Basically 


is to limit 


clectricity 


power presents a more and 


tangible 
ibn ill that 


control problem 


can be done 


power ConsuMminy installations ind use 
far as may be consistent with policy 
Priot ipproy il by the 
j 


buildings and 


superintendent 


yrounds ot all pro 


posed installations should be required 


held to 


these are 


Lighting foot-candles can be 


re sonable values even if 


irchaic by the lyehting in 
istry Repe ited ay peals tr users and 
pleas to janitors seem to be inevitable 
The problem of control in respect to 
other utilities and 


services 1S largely 


one of reports of use and 


and 


or pe riod 


Inspections tests. This ts true of 


water and sprinkler systems, fire ex 


tinguishers and other fire apparatus 


ras-using equipment, and so forth 


MAKE PERIODIC INSPECTIONS 
Periodic insvections and supportung 
think, be 
of all building mechanical 
ind 


electrical systems and transtorm 


reports should also, | mace 
equipment 
including plumbing lighting sys 
tems 
ers, elevators, pumps, compressors 


While 


this sort of work will be done by main 


ind retriveration machinery 


tenance crews under the over-all “whe 


| 


is dome 


} 


what’ control regular an 


scheduled preventive maintenance pro 


gram, with adequate reports, will serve 


tf reduce 


bud ye ted 


outlays tor un 
And 


scheduled maintenance 


cme rye my 


replacements it should 


be noted work 


iS More susceptible of control than 


emergency repair and replacement 


Costs may be estimated with reason 


able precision and job performance 


measured 
Other control problems contront us 
in the operation of storerooms of 


truck 
volt 


stockrooms Cransportacion ind 


keys 


athletic 


1th SseTVICCS and ecurity 


courses and tacilities, taculty 


housing, and auxihary enterprises. Ti 


these activinies, with which the de 


partment of buildings and grounds has 
the relation of a contractor, no special 
Bur if, as hap 


grounds de 


problems are 
pens, the buildings and 
partment is responsible for these phy 


and 


sical facilities operation ot these 
ictivities, the problems multiply 
Satisfactory storeroom operations de 
pend ultimately on the honesty of our 
The 


will 


personnel minimum require 


ments here include stock issue 


forms signed by the man who receives 


stock and charged on the proper work 


order or by account number. These 


should be reviewed by the responsible 
line 


foreman and also by the next in 


of authority. Orders or requisitions tor 
materials or supplies not carried in 


stock should 


and approved by the 


invariably be reviewed 


trade foreman 
and his responsible supervisor before 
order Is 


the institutions purchase 


issued. It is important to prohibit 
pick up pure hases of mate rials or sup 
plies from local tradesmen without the 
isual precaution and control of super 


visory approval 


WATCH MONTHLY BUDGET REPORT 
The 


on use of 


ultimate, though tardy, control 


material for janitorial 
yrounds and routine maintenance work 


is, of course, the monthly budget re 


port Each institution's experience will 
provide the control data—the relation 
of labor to material and 
Thus. 


pected to be from 6 to 


supply COSTS 
janitorial supplies may be ex 
5 per cent of 
the janitorial pay roll, and maintenance 
supplies and materials, trom 25 to 30 
per cent of the maintenance shop pay 


roll 


number of causes but. in general 


Variations may be due to any 


‘SS ide 


j 


differences between predicted and 


ictual supply and material expense will 

be clear signals calling for investiga 

tion and corrective action 
Transportation and trucking SETVICES 


think 


charging all 


may, | best be controlled by 


costs to the tivities of 


departments that benefit. Then the 


separate departmental budgets must 


each justify and bear the expense, and 


decisions as to the propriety of sers 


we requests need not involve the 
buildings and grounds department 


Lhe 


satisfactory 


control of keys is hardly 


Minimum 


re spor sible 


ever 
requireme nts 
inc luce with 


will ISSUE 


moounting of Security 
requirements 


checking 


Piet baryuiin mica 


faily watchmen'’s clocks 
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for performance reports 


overing policing activities. This ts 


held in which clear- job definitions 


and controls are 


hard to establish. For 


while police are normally engaged and 
, ; 


is 


SUPerv ise 
department function 
entorcement of be 


usually include the 


havior regulations established by deans 


of students. The police 


problem being 


what it as, rather broad discretionary 


powers must be r in any Case 


will be assume the members of the 


police force i ha i he 


required 1s The 


lents coming within their view and 


close personal liaison by some respon 


sible member of idministration 


statt with the men the police 


force 


Control of expenditures for ath 


letics, golf courses, faculty housing 


and various other auxiliary CNLeErprises 


will follow the general patterns al! 
ready described The mayor problem 
designation 


person or department entrusted 


in these fields ‘ the 


of the 


with making the necessary day-to-day 


decisions and in the establishment of 


requirements and financial limits 


REQUIRES CLOSE LIAISON 
How best to control tele phone sery 


ice seems to be larvely 


budget limitations and administrative 


policy. Servicing of academic, athletic 


and public functions Close 


require S 


liaison between the department or de 


que Stion of 


wademic or otherwise, ha 


nitwates plans ind sponsors an event 


ind the buildings and grounds depart 


ment that must provide or ATTAM EC the 


facilities, furnish services that may 


thought needful by 


Lroup All 
} 


and = ground 


may not be 


often the 


Sponsoring tow) 
S department 
finds itself holding a large bag full of 
charges unanticipated by the sponsors 
ind belonging in no buildings and 
yrounds budget category 


We have 


general areas of (1 


then, control mechanisms 


in the labor and 


materials use uulities generation 


distribution and use, and veneral 


services 


In the area of labor and materials 


the controls are 1) the work ordet 


issued and reviewed at one central 


point, with provision for emergency 


SETVICE the daily force account 


showing who is doing what 


stockroom issue control (4 


budyet 


reports of preven 


cost’ report the monthly 


statements, and 


tive mamtenance $ ¢ perations 


For utiles the controls 


operating records and 
and of 


ind sewage disposal plants, if any 


ing and power plants 


itthty use records, and (4) mechan 


ical controls operating street lighung 


building temperature control systems 


pressure regulators, and the like 


| 
Let us return to our first point—the 


necessity of agreement on the 


j 


kind and quality of work to be 


and 
scheduled pre 


A regular 
ventive mainte- 
nance program 
should 


reduce 


serve to 
emer 


gency outlays 


SCTV Ic ¢ 

| 
min ci 
SCTVICCS 


tain faculty men 


onscious decision that 


} 1 
the othice shelves must 


weekly and the thoor waxed 


{ 


once month. or have these 


imply uncritically 


Must 


row 


painted every five yea 


vrass on those tarther 


Slopes bye il 
lowed to grow Should that memorial 
planting that requires so much extra 
hand labs be destre ved 


LARGER CONTROL PROBLEM 


Dhese questions and others like 
them 


; ‘ 


pont uy the need of reasoned 


CONSCIOUS level and 


\ hase 


de CISHORS 


ivrcement on the 
work to be done 
It the 
ours (1 speak as a superintendent 


I think 
None of us propose Sto un 


quality oft 
1eCCIs1oOns are these 


lepend On re sonable 
idyment 
stall marble wainscoting in our 191 


World War | 


Neither do we want to put cheap ma 


temporary butldings 
| 


terials and shoddy workmanship int 


oul better inent structures, and 


perm 


Wwe 1 strongly object to proposal 


that unduly limit basic structural main 
that 


renance ind miownum 


Burt 


ignore 
health and safety requirements 
reasoned 


lack 


one of our larger control problem 


ove! all 


licy is often lacking, and 


is evident that an 


this 
budyvets, the 


In the preparation of 


business manager wall rely on the ad 
best qualified m each 
doubt 


super nrendent as an expert on the 


vice of hose 


He will, no depend on 


NSUCUTION Ss Martenance require micnts 


But nemher he nor the superintendent 


tlone or together, should be expected 


or required to determine the budyvetary 


fate of academic or other requests for 


tleerations, additions equipment of 


ervices which have, or may have, tar 


reaching ettects on demic program 


Ir is not, and should not be, the 


miten {¢ nts 


rh pe | 
| Lisite 


cisions for of ’ t carrying them 


4 
Lit 


pec te 


t 


unique mtage point from which 


view his ins tl ut the super 


intendent isked to ce 


CCTivbinn policy yi nis normal 


phere nie iven the i 


thority and 





The college football player and the 


WORKMEN’S COMPENSATION ATC 


O 














NEMETH, A RESI 


enrolle fin the a lle ye 


ERNESI 
lent ot Chicago 


IN 1948 


of busine idministration of the Uni 


benetits 
j 


wcord 


versity ol Denver under 


yranted t crviccemecn if} ime ¢ 


Public 


wh » thie | 


Law 1 


Bil! ot 


with provision ot 


familiarly ki 
Riyvhts 
During 
1 by che 
of SOU t 
work in and about 
follar per month 
his monthly checks for 
the student « 
the use of a 
faculty clu 


furnace 


the 


pring of 
employe university at a month 
ly salary perform certain 


the tennis courts 


Ten Was «ac lucted 
iri als 
ite at ifeteria 


Was Viven tixom 


second floor the 


for taking care the 


cleaning =the Iks during 
winter 

In April of 19 
football practice 
His ‘ tire 


penses incident to his 


back medical ex 


to hes 
injury were paid 
trom the tudent 


health plan appli 
the | 


not until | 


cable tt ill 


ot Denver 


ifter his mnypury that he 


students at niversity 


It was months 
filed claim with 
the Industrial Commission of Colorado 
for 
had been employed to 
for 


ATO 


compensation, contending that he 


football 


his 


play 


the university and that myury 


the Cours ot 
employment The Industrial 
I 


ruled Nemeth had 


been employed to play foot 


out of and in 
such 
Commission that 
im fact 


ball 


mur 


and, since his injury had been 


d while performing this service 


for 


the rate 


he was entitled to compensation 
temporary partial disability at 
of $11.80 per week until further order 
ot COmMmMussion 

district 


Industrial (¢ 
ithrmed, but 


On ippe il to the court, the 


ward of the ommission 


was the court declined 


the findings of the 


tO ACCEpt ill com 
mission 


The 


that he 


find 
d is a foot 


court disagrees with the 


ithe Was empk Ve 


46 


T. E. BLACKWELL 


Vice Chancellor and Treasurer 


Washington University Ss 


ball player burt. on the 


contrary “ 
employed to perform certain work on 
the tennis courts and stadium of the 
employing university 

Although the 


that 


evidence Was 


Al } al 


ently clear the claimant, at m 


tume until after his injury, Considered 


himself employed to play football, 11 
equally clear trom his testimony 
on several occasions 
tor 
Thi 


district Court thereupon held that the 


accepted 
checks 


tasks assigned but not performe 


pay trom the university 


claimant, while not specifically em 


ployed to play football for the univer 
had oft 


his regular order t 


sity been given “time trom 


Assipne d { isks a 


play the game 


INJURY COMPENSABLE 


Having 


listrict 


COTM lusion 


{¢ d i 


irrived it this 


court then Proce 


find that participation in football activ 


within the his reg 


and 


mics Was SCOpe oft 


ular job hence, that his iyury 


was compensable. In this opinion the 
court relied upon legal precedents con 


termed by 


tained in what have been 


lawyers the recreation 


called 


iron out ot 


cases 


Ihese s recreation Cases 


uwcidents suffered by 


employes while engaged in recrea 


tional activities with the tacit Consent 


ind approval of their employer. Stu 


lents of the law have criticized these 


cases on 


the grounds that they repre 


sent an unwarranted extension of the 
common law lability of an employer 
ind that, in the long run, they will 
dis- 


Lhe 


line 


tend to operate to the ultimate 


advantage of the employe group 


district court, in tollowing this 


of legal precedents, was in direct oppo 


Mtg 


Gamble 


New 


Lh ‘roctor and 
‘ i Pac Hoest 
Stock Exchange YY N.Y. Supp. 255 
Bar Ewald Bros. Dairy, 13 N.W 
Salt Lake ¢ Industrial Commis 
sion, 140 P { Kingsport Sil 
Mulls € OX | ") 


Louis 


supreme 


In this case, Jer a gold 


ry | Mur} hy 


miner employed by the Minnesota 


Mine ‘ 


car on Sunday tor the purpose of mak 


Inc., borrowed the company 


order to play baseball 


1 trip in 
with a team of his tellow employes 


Known by the company name and 


sponsored by it in order to provide 
| 
Murphy 


filed claim 


for 


recreation for 


injured ( 


its employes 


trip 


Industrial Commission 


Wils n the and 


with the 
compensation 
The Colorado, Supreme Court found 
, } 
the evidence 


from that employes ot 


the mining company were not 


obli 
gated to play ball or to attend ball 
condition of their employ 
held Murphy's 
aot compensable 


Workmen's 


Act must not be pushed 


tne 
names AS a 
ment. It then that 
injury Was 


The 


Compensation 


Provisions ¢ f the 


beyond the limits of thei purpose nor 


ts funds diverted to those persons not 
Kindness t 


All w~ 


scrve as 


clearly entitled thereto 


one may be cruelty to many 


ince of this claim could but 


1 warning to employers that they may 


concern themselves with the social life 


ind recreation of their men only 


under penalty of liability for 


and 


every 


iccident injury arising from such 


activities, however remote from. the 


employment itself 
| he 


after 


University of Denver case, 


three years in the lower courts 


finally reached the supreme court of 


Colorado, and on April 20, 1953, Jus 
tice Knauss, speaking for the majority 
ot the athrmed the decision ot 


ind 


court 


the district Court of the city county 


of Denver, despite the prior decision 
of his own court in the Murphy case 


In his opinion, he points out that 


OMmMtssion 


Murphy 
ot Denver et al Nemeth 
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Murphy had not been given specity 
time off” in order to play baseball 
on his employer's team, whereas, in 
case, Nemeth had 

} 


permitted to disregard his 


been 
j 


the present 
issipnc 
‘ re I 


Never 


to reconcile the 


tasks on the tennis courts in 
to practice and play foorball 

theless, it is difficule 
former strong stand taken by the Cok 
rado courts against the trend of “re« 


reational cases’ in other jurisdictions 


and its decision in the current case 
Ir is also quite difficult to under 
stand the language of the court in its 


The 


corporation. It is 


comment University of Denver 


is a private not in 


any sense a charitable institution 


This would seem to be inconsistent 
with the position taken by this same 
court in 1934 According to the 
Colorado 
granted by special act of the legislative 


ot Cok rado 


charter of the Seminary 


issembly of the 
on March 
Such property 


territory 
L864 


as may be Nnecessa;#y 


for carrying out the design of the 


seminary in the best manner, while 


used exclusively for such purposes 


shall be free of all taxation 
In 1880 a new corporation, the Uni 
versity of Denver, was organized pri 


marily for the purpose of conferring 


degrees. It has never owned any prop 


erty or conducted a school: these func 


tions were retained and exercised by 


The 


status of all property held by the sem 


the Colorado Seminary tax-free 


inary has been repeatedly upheld by 
ot ( olorado.* The 
involved the taxability of 


the supreme 
1944 


court 
Case 
a downtown office building owned by 
and held as an 
1904 case. Mr 
Campbell appropriately 


the seminary invest 


ment. In the Justice 
denominated 
sw hool 


State and 


the seminary as ‘the pioneer 


of higher learning in the 


in the latter case the court stated 


( olorade Arapahoe Cx 
| P. 410 City and County ot 
Denver et al. v. Coloradk | 


j 11090 


seminary anty 
1904 


seminary i | 


irable factor in 
tional lite of the 


The 


football slayer is alse 


present decision involving 


imconsistent wit 


the pattern of judicial precedents estab 


lished by urts in other jurisdictions 


itions where ormer spe rts 
A Montana court,’ in 


denying recovery to a spect itor injured 


in simular situ. 


were involved 


it a basketball Pale said 


We nave 


not as a development of a 


come tO repara agucation 
part of the 
but of all of them—the 


lectual, the 


faculties intel 


moral, as well as the phys 


ical Counsel tor plaincitt empha 


size the tact that an admission fee was 


charged and assert that because sucl 


made the 
held of governmental 
With this we cannot agree 


charge was ictiIVity 1S fe 


moved trom the 


functions 


RECENT CASE CITED 
One of the 
area holding that a 


gaged in stu 


most recent ¢. 


student while en 


lent activities is not n 


employe of his school, even thoug! 


} 


he has accepted a reduction in his tu 


such activities, was decided Dy 


tion for 
the supreme court of Illinois in May 
1952." The court ruled that a student 
while driv 


i lake 


d taken younger students 


injured in an accident 


x the school truck from where 


rpc for sailing excursion, Wa 
entitled to workmen's Compensa 

I he rt Sa i ; 
The fact that 


dent was directed by 


‘ pinion 
work of the st 
faculty 


in benefits to the 


member 


ss he Mi 


and resulted 
j 


does not in itself create 


oft employer and employe nor does 


t relationship 


the evidence support the argument that 


the reduction in tuition allowed to 
Peirce was compensation for his serv 
ices, bringing him within the defini 


tion of an employe 


Rhoads 


The Senate’s Right to Investigate 


of the trend of decisions 

ther jurisdictions, the current deci 
sion of the supreme court of ¢ olorado 
holding the University of Denver 


financially responsible for an injury 
suffered by one of its football players 
can be ex] lained « in the light ot 
the strong public sentiment against any 
form of 


commercialization of inter 


This 


higher education must 


collegiate Sports may ay part 


th if 


record ot the past 


Fleming, a leading 


writer, had this to 


Roscoe sports 


with reference 


recent University of Denver 


ruling Comes at an extremely 


iwkward time tor the University of 
Denver. The Nemeth contract 
betore Dr. Albert C. Jacobs 
incellor. Dr. Jacobs 
trimmed football and other 
ind put D.U. on 


orthodox educational basis. The 


be ill 
took overt 
is ch ruthlessly 
down the 
uch programs i more 
toot 
ball team began losing, and the crowds 


necessary to Carry mortgage mter 


the university's big concrete 


tarted dwindling 


ended up at 


Skyline 


football team 


bottom of the conterence 


fall, with Denver Sports writers 


blame on the curtail 


ment of recruitment, a policy 
which they scorntully called ‘ivy. Re 
Dr. Jacobs lete t 


Trinity 


cently become res 
I 


College in Connecti 


more time to teaching 


ind less to fund raising and 


other extracurricular activities 


hired 


ind, in the lan 


Promptly the university 
foorbal 
guage of a Denver sports writer 

the la 


nounced thie 


new coach 
dug 
sprig of ivy It was an 
chairman of its board 
would 


hired 


if ithlete 
tw DI not 


university but adopted by 


industrial 


vain be brought 


this time by the 


Various 


Denver ind other concerns 


which would promise such a boy four 


of employment while he was 


the university 


and the individual’s right to a fair hearing must be balanced. Wayne 


Morse, U.S. Senator from Oregon, will elaborate on this statement in the Sep 


tember issue. 
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Alabama Polytechnic sets up 


an effective program of 


PEST CONTROL 


Ictense 


termite 


But 


J. D. DOROUGH 
| Foreman 
exter 


Pest Contr 
f Buildings and Ground 
Institute, Auburr 


where 


Der artment 
nn 


Alabama P lyte 


Ins We ve 
EVE! problems on 


Camp IS 


LOO per 


our 


been 
rnem 


removed of 
ich building 
problem 
taken nsidera 
riy hal 


Cx 


matler 
for part 
lhere 
the i } ‘ 
j , ‘ - 
ind aT }™ i i of , 

tl Ameru in 


cock 


le purtine ie 


kee] 


ifit 
1Sc¢ 
thes at bevinning 
irly « 


HOUSEFLY IS CHIEF PEST 
problem at Al 


Sarnie r¢ 


mema | believe 


TISt Aree 
t I ifeteria 


burn, wher 
if} pens ( 

| 
rtually elimunat 
ther an 


campus. However, ¢ stalls as 
We nave 


luily and the 1 















IHE DINING HALLS OF THE NEW 


Duke Uni 


versity were planned to fulfill a detinite 


Men's Graduate Center at 
need. With the rush of veterans to col 
leges following World War IL, Duke 
tound itself with no housing accommo 
dations for its graduate students. Under 


graduate men and women had thei 
own dining rooms and the graduate 
tend tor 
‘In addition, there were no eating facil 


Duke 


there 


students had to themselves 


1aes for visitors to the huge 


University 


Hi spital, no;#r 


yraduate 


Were 
tacilities for the 
The 


of dining halls to 


nurses 


architect allowed the director 


plan the layout of 
the kitchen and service areas before he 
Graduate 


planned the shape of the 


Center building This, of course, 1s 


the ideal 


way to design a_ feeding 
facility 
The main factors taken into consid 
eration were 
1. An attractive mosphere — tor 


stude nts and Visitors 


A layout that would require an 


absolute minimum in personnel, thus 


curing expenses 


». Since this would | 


operated in 
connection with the other dining facil 


ities of the campus, less storage and 


preparation space WoO ild be ISs¢ { 


The layout was planned in { 


ICCO}l 


ance with the menu, and foods for 14 
days were theoretically “cooked” in 


the kitchen before the final plan was 
made. Templates were used through 
out all planning phases While menus 
checked for 


ll equipment, flow charts were 


were ethciency in use ot 


lrawn 


to ensure minimum of bottlenecks 
At STATE PIC 


The 


the shape of a “V™ with the 


points im the kitchen 


dining rooms are laid out in 
kitchen 


located strategically 


inside the inter 
section. This permits short lines of 
tood distribution to the service areas 
and means a concentration of food 


preparation personne!) in a relatively 


small area 


The receiving, storage, refrigeration 


and 


vegetable preparation areas are 
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There’s an ideal way to plan a 


UNIVERSITY FEEDING FACILITY 





T. W. MINAH 


Director 


Duke University 


lon ited on 
cooking ircas n thie dining room 


level 


GROUND FLOOR 

The layout of the spaces on the 
vround floor was 
food and supplies 
ot backtracking 


it the 


planned to handle 
with minimum 
delivery entrance, checked and 


stored in the storeroom, or adjacent 


refrigerators, and issued t 
cooking irca 

The frozen toods box ts located in 
side the torcroom to ensure i berrer 


storeroom control of expensive 


Caoods are received 


Dining Halls 


Durham, N.C 


Hoor ind 


dunnage built 


n bays that permit Casy Thes« 


mwcCsSS 
ire stored in the order they ipp ir on 
which aids 


rially in the taking of the 
Ihe milk 


the mventory Mate 
INVOCNLOTICS 
retriverator has a ramy 


o that milk cartons may be placed on 
lollies and rolled in the box and then 
on out to the counters This means 
that they are not rehandled 


The meat retrigerator has a sharp 


treezing compartment that allows tor 
the treezing of leftovers Ihe meat 
preparation room as located directly 
pposite the me retrige or na 


























































































Receiving platform entrance in the new Men's Graduate Center. Here goods 


are checked and stored in the storeroom or in the adjacent refrigerators. 
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GENERAL LAYOUT 


SEATING CAPACITIES 
Cafeteria 
Coffee lounge 
Private dining rooms 


TOTAL SERVED 
Cafeteria 1200/day 
600/day 


100/day 


Coffee lounge 
Private dinir g rooms 


NUMBER OF EMPLOYES 
Office and supervisory 


Other employes 


Tota! 


AREA SPACES 


DINING AREA 
Cafeteria 


SQUARE FEET 
2800 

1440 

900 


Private dining rooms 
Coffee lour ge 


Total 5140 


SERVICE AREA 
Cafeteria serving counter 
Supplementary cafeteria line 
Coffee lounge bor and grill 


Coffee lounge service room 


Total 


KITCHEN 
Range sectior 700 
300 
600 
400 
700 


Vegetable preparation... 
Vegetable and soup cooking 
Salad room 

Dessert section 


Total 2700 


REFRIGERATION 
Meats 
Dairy. 
Pastry shop 
Vegetable 
Frozen foods 
Garbage 


Total 


Rex eiving room 
Storage 
Office... 
Dish and glass washing 


dry and supplies 


Employes locker rooms 
Colored men. . 


Colored womer 
Total 
White women s restroom 
Employes lounge and dining room 


(Negro) 


Grand Total square feet 13,665 











for 


butcher 


has a walk-in box retrigerating 


meats so that the can work 


well in advance of the 


The 


is carried on at this level 


menu 
bulk of vegetable preparation 
which makes 


it possible to use dishroom help during 


50 














JND FLOOR 


Milk 
Vegetable and fruit 
refrigerator 
Frozen meats 
Meat chi 


Meat preparation 


Mens restroc J refrigerator 
Linen room K 
Women's restroom 
Garbage room 


Bookkeepers office room 


Storeroom man's 
office Vegetable 
preparation 

Storeroor 

Elevator 


bt 
eiiwey Employes 


room 


dining 
roren ‘ ods { 
freeze Dishwashing 


room 

















4 


a! | 








Elect 

Table 

Table ar 
grinder 

Meat refrigerator 

ice chopper 

Vegetable st« 
rack 


meat saw 








i meat 


sge 


pe ak periods 


pre paration 


that garbage floes not have 


ried up inytc> the kitchen ind back 


iain 
Lhe 


walk-in box and 


garbage room with ms own 


can washing machine 


1s lox at the main delivery en 


trance It has its own outside door 


so that garbage is handled apart from 
regular incoming deliveries 

The employes, dining hall ts at this 
located that the 


level and it is SO 


employes have a pleasant view trom 
their windows 


The 


level 


} 


dishwashing department is on 


and 


this dishes are carried by 
conveyor belt to the dishroom and then 
Dishes 


rooms afr transported 


to the dishwasher from. the 
private dining 
by conveyor belts, then by gravity roll 
ers to a central point on the dishtable 
where they are processed for cleaning 

Silver is washed in the dishwashing 
machine and then dipped in a wetting 
sinks 
prewashed on re 


j yut 
pu 


and 


agent in steam-coil heated 


Glasses are dippe d 


volving glass br ishes then 


GROUND FLOOR 


Conveyor 
cateteria 
Sinks 
Conveyor belt 
Dish tables 
Gravity roller 


from 


belt 


vegetable 


Dish trucks 


through the glass washing machines 


Glass racks are 


placed on specially 
built dollies and sent back to the din 


ing room without the glasses 


areas 
being rehandled 


The dishwashing machine is of the 


conveyor belt type 


It has a prewash 


feature built into the machine, which 
also washes, prerinses, rinses and dries 
the dishes on an extension of the belt 
Dishes are removed from the belt di 
rectly to stainless steel trucks, which 


elevator (located in the 
back 
The employes’ restrooms are located 
tl ind 


storeroom 


are sent by 


dishroom to the serving areas 


lat Passage to trom them 


is in front of the 


othce 


man's 
thus ensuring a constant check 
on the whereabouts of each employe 

The linen room for both soiled and 
clean linen is in this area so that em 
ployes can get a change of uniform 
and the storeroom man can have a 
check on soiled linen 


The 


square 


located in a 
teet 


kitchen is 
SO by 50 


sides of the kitchen are 


main 
room Two 


outside walls 


COLLEGE and UNIVERSITY BUSINESS 





while the other two at t Above: One of the attractive dining rooms in the Men's Graduate Center. 


the cafeteria lines Below: A section of the main kitchen. Except in the bakeshop, all cook- 
The main cafeteria line 


ing equipment is away from the wall, permitting access from both sides. 


long and contains hot and cold 


service sections tor a complet 
teria Menu 

The smaller cateteria line is used 
exclusively by groups from the private 
dining rooms. This has been especial 
ly popular with fraternities and 
fessional groups that like t 
gether but do not wish to pay for 
complete service 

The manager's office is strategically 
located so that she can watch every 


part of the kitchen trom her desk 


KITCHEN ARRANGEMENT 


Ihe kitchen is divided into the 
salad pantry, range section, frying see 
tion, steam cooking section, pastry 
shop, and scullery Except in the bake 
shop, all cooking equipment is away 
from the wall, which permits access 
from both sides. Aisles run thre ugh 
as well as across the kitchen, thus al 
lowing free movement throughout the 
kitchen area and eliminating long “end 
runs to get from one piece of equip 


ment to the other. No kitchen em 
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ploy 


Water 
Water 
Food 

Sinks @ 


disper 


Jispense 


hoppe 


nd 


drainboerd 


. 





bet kettle 


et 


pede 





has 


t< t 








ik 








teamer sect 


Roasting se 



































‘ than | 


in any one direction to perform a ¢ 


The ri 


Crm 


nto 


bre ikt ist 


requir 


Counts 


{ 
cu 


I 


WiArmhiet 


Count 


r An 


I] 


ti 


SCC TION IS lon ited close 


( 


unter to permit cin k 
the revular course of 
in extra Cook being 
on the 

rough electric tood 
through retrigera 

wv wall between 


thus saving many 


steps and keeping prepared, ready 
food 


scT Ve 
ture 
One 


Comm 


Mana 


cottec 


52 


Ubhica 


cl 


tins 


the 


4 


if proper femper 


1 complete inter 
system with cone 
ifeteri ounter, the 


Mice 


room is W 

the kitchen, s 

lishroom, and employes 
The scullery 

iccessible from 

It is necessary 


utensil washer equipped 


I whic 


The elevator 


ve enor 
the building 
both ends 
trolled 
Basement 
SSAC D.ASCt 


rik 





Phe 


Steam 


One 
whict 
vlasse S 


} 
iit 


beneath w 


iCCOmMMOod 


Ss they 


bever ive 





iteteria Count. When this 
being 
ains the essen a rolling stainless steel door 
itereria line Architect tor tl Mens Graduate 
Ss served Center was Trumbauer of 


half the size Phila lelphi 


ONTROL of food purchasing, 


receiving and storing 


HENRY T. MASCHAL 


Partner, Harris, Kerr, Forster & Company 
Accountants and Consultants 


San Francisco 


nd storing practices that make 
lean, orderly showplace of the store 
ethcrency of the ood room, and record kee] my that places 
Some torerooms is much importance on accounting tor 
ifathers at storag ill food items as the college controller 


e control of cast 


1) 


ACCURATE INVENTORIES 

Ihe first job is to ascertain. that 
tood inventories are accurate and com 
plete In many instances, after an 
otherwise careful job of accounting 
has been done, there L suspicion 
real reason for a high cost 
served in one month as com 
with a low cost during the pre 
month Wiis in MAC CUr Ate 

mnventory It the tood cost 
re » be reliable, they must have the 


foundation of urate inven 


We recommend the use of bound 
taking storeroom imventories 


form of inventory record pro 


tor the listing of mems down the 
ind 
written 
mitity set 
price corrected, if nece 
ich mont It 
ventory taking and 
irranve the 
orderly fash 
food mems of 
located wy othe 


torcroomn 





not, unle they 
rican im tl 
ther 
other ! if} 
facilitate 
record tre 
went can re iditly 
ind price of the 
ind the 


ven wem 


iption during any given 
customary for the pur 
supply 

ith 

ge 30 day 


pre VIious periods 


on perpet 


SHOULD BE WRITTEN RECORD 


isiny ivctiit 


provides 


thy’ should } 


with a printed form tor recordings 


colle rcs 


ler 1s 


nurket Quotations In Ssoorlie 
{¢ tormal purchase of 


ill food 


omple 


' 
items, imchuding 


Tron 


CHECK WHEN RECEIVED 
ft the 


receiving 





ESSENTIALS FOR CONTROL 
1. Keep accurate inventories 


Obtain market quotations 


2 
3. Keep stocks at a minimum. 
4 


Establish and conform to 
purchase specifications 
Carefully inspect all items; 
determine accurate count or 
weight 

record 


Promptly receipt of all 


goods placed in stock 
items and 
keep them in good condition. 


Promptly store all 
Maintain accurate records of all 
items 

See that proper requisitions are 
executed for all items issued. 


Avoid unnecessary paper work. 











Ne ale s 


quently find that the 
ceiving entrance are not regularly used 


ind that the receiving clerk ts doin, 


1 perfunctory iob of checking in the 
purchases 


What can the 


complish by 


college hope to ac 


engaging a competent 
purchasing agent if the receiving clerk 
is not suthciently dependable to make 
certain that the 


mstitutton vers pre 


cisely the quantity ind 
been billed tor? If the 
not deemed competent to pass upon 


the rade ind 


quality if has 


receiving clerk 


quality of toodstufts 
should be checked 


either by the purchasing agent or by 


such items daily 


he tood service de} irt 


The standard receiving sheet used 


i many Operations serves a twotold 


PULrpPOse One is to maintain a com 


plete record of tood items coming int 


storeroom, the second is to tacili 


a daily total of purchases going 


ly to the kitchen, the first step 


simplified running daily food 


ccounting system. The receiving 


with distribution columns on 


land side of the sheet per 


uts ot taining the totals of the toods 


ive been sent directly to the 


1] AS any supplies or 


have been transferred t 


storerooms 


IS HNCCOSSATY 


itch up all quo 


tations from vendors with the actual 


amounts their 


I his 


in thie 


charged on INVOICES 
done 


and all difter 


matching up” should be 


accounting oftice 


ences promptly run down and ad 


justed. If credit memorandums are t 
be obtained from the suppliers, it is 
well to follow up such 


items at once 


ather than to deal with the problem 


t adjustments at the month's end 


REQUISITIONS 
Proper storeroom control requires 
the installation and operation of an 


effective requisition system 


Requisi 


tions should be numbered and in 


duplicate. The second copy should be 

head dietitian, chef 
or other department head receiving the 
This facili 


tates complete future check of requis! 


retained by the 


merchandise procedure 
cions whene ver necessary Requisitions 
should be prepared and signed by the 
department head. In many instances 
however, we find requisitions are pre 
clerk and 


subsequently submitted to the depart 


pared by the storeroom 


ment head for the formality of signa 
ture 

In large operations provision must 
record of 
The 


per 


be made for an accurate 


transfers between kitchens final 


figures relative to the cost meal 


served or the cost in relation to sales 


volume is of little comparative value 
with regard to a particular type of 
meal served or the service from a par 
ticular kitchen if the transfers between 
kitchens have not been carefully 
recorded 

The essentials of good control of 
purchasing, receiving and storing of 
foods in the university or college are 
much the same as in commercial 
restaurants. However, the college food 
service frequently is supervised by the 
home economics department and stu 
dent help is utilized. In setting up 


control procedures in such = institu 


tions there sometimes is a tendency t 
entail 


make the system too elaborate 


ng unnecessary paper work 
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Continental Restaurants, Inc.. Jackson, Miss 


or culinary artists 


Your master chef knows instinetively that only the finest spices 


are worthy of his culinary masterpieces. He also knows, from 
experience, that they are most economical. There is neither 
wisdom nor prudence in preparing expensive foods with infe- 
rior spices, Sexton spices are milled fresh daily and packed 
immediately to retain their rich aroma and pungent flavor. In 
standard containers. for your kitehen, and for guest use on your 


tables. these handsomely styled contamers., 





ey eo 
om we ow 
President Signs Film Postage Measure . . . Head of U. of |. Resigns in 


Controversy . . . Millions to Negro Colleges . Hold Hearings on Veterans’ 


Educational Benefits . . . Investigate Subversives in Four N.Y. Colleges 





President Eisenhower 
Signs Education Film Bill 


) 1)>¢ S 


Dr. Stoddard Ousted 


as Illinois President 
( HAMPAIGN 
URBANA,ILI 
Following the 
dence vote in 
idministration 
By George LD 
Stoddard resigned 
on July ) As Lioyd W. Morey 


president of the University of Ilinots 


t post he has held for seven troubled 


yours 
. Immediately, the board of trustees 
President Eisenhower signs education film 


bill. Looking on are: (left to right) Rep named Lloyd W. Morey, comptrolles 


Katherine St. George (RNY seated iS acting president Coleman R. Grit 
Ernest Giddings, assistant director, N.E.A 


fith, university provost, also received 
livision of federal relations; James Lb. Mc 


Coskill, executive secretary, N.E.A. legis a no confidence vote and resigned 


lative commission; U.S. Sen. Frank Carlson simultaneously with Dr. Stoddard 


The academic deans and many 

House Cuts Fee for other prominent faculty members were 

Attendance Reports ndignant over the ouster and declared 

W ASHINGION, D& Colleges will the action of the board “preposterous 

iffected by a House appropriations ind political in nature. Petitions were 
Ommitte ut » the SLOO monthly signed and one professor resigned 

enrollment As an appointee, even betore he 


‘ 


reduction took office as president Dr. Stoddard 
OOO by cutting th then commissioner of education tor 
$1 per veteran New York State, was charged with 
vodlessness’ by the Roman Catholic 
bishop of Springfield, Il This charge 
was based on some of his writings 
in's attend Dr. Stoddard refured the charge, de 
rans Administration. Claring that he was a religious man 
rt the veteran does ind that his technical writings had 
check trom the V.A been quoted out of context 
She rely after taking office Lr Stod 
lard took’ the first of several trips 
ibroad in connection with UNESCO, 
which he helped to organize: he served 
the U.S. commission under 
idministration. One of his 


on an ¢ luc ition miussion to 


took most 
time and 
© make 


raising 
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KIMBLE SERVES-FROM SCHOOLBOY TO PuH.D. 


8 














Kimble serves with Glass 





& KIMBLE GLASS COMPANY 


Toledo 1, Oh 10—Subsidiar y of Owen -Jllinois Glass C ompany 


57 





NEWS ...... 


his salary in July 19 from $22,000 


to $243,500 asked him to stay at home 


and run the university's business rather 


than UNESCO 


The next run 


nois legislature 1 had to do with 


{) pinks on 


the alleged harboring of 


the campus. Then followed a_ bitter 


fight over academic freedom, when 


commerce faculty ce 
clared that Dean Howard T. Bowen 


Dr. Stodd Was Opposed 


the colleve of 


rds tf pormcee 
to free intolerant 


ot the 


cnterprise and was 
members of the 
Stoddard 

Bowen 


faculty 


views of other 
commerce faculty Dr 
backed down ind Dr 
stayed on as a member of the 
Dr. Bowen came 
Wall Street 

One constant 
Stoddard was 


Was di 


finally 


to the university trom 


critic 
a Chicago legislator whe 


appointed when a contractor 


friend failed to get an extra $328.00) 


on a building job 


Other legislative charves of radica 


politic il philosophies on the « mnpu 


arose and grew. one being a charye 


thac the radig station was 


j rr paganda 


university 


vl bi sf 


1 outlet for 


was over Dr. An 


pres 


A recent squabble 


lrew C. Ivy, vice lent in charge 


schools in Chicago 
krebi 
Medical 


committee reported — the 


of the professiona 
ind his research on the drug 
ozen Atrer n American 
ASSOC Ii 


ition 


in treatment of 


Ivy 
time Dr 


Dr. Stod 


former football play 
er, introduced the no confidence mx 
tion. Only three of the nine 


Park | 


dented 


trustees 
ipheld Dr. Stoddard 


Winston 


Dourd president reports that 


the MUStC! if by Governor 
Stratton 


siynation becomes 


citective 


Reorganize Administration 
Boston I 


announced 


BOSTON niversity re 


cently reorganization of 


its administrative setup as a result of 





INDUSTRIAL 


THE 





DESIGNERS—CONSULTING 


ENGINEERS 


> PLANT LAYOUTS - - ESTIMATES 
> INVESTIGATIONS & REPORTS 
> SUPERVISION OF CONSTRUCTION 


STADIUMS ® GRAND STANDS ® FIELD HOUSES 
AIR CONDITIONING SYSTEMS © LABORATORIES 
BUILDINGS ® BRIDGES ® GARAGES 


OSBORN 


7O16 EUCLID AVENUE 


ENGINEERING 
COMPANY 


CLEVELAND 3, OHIO 








survey of the 
New 
Dean Robert | 


University 


institution § 
York 


Oxnam of Syra 


Organ 
ization Dy a consulting 
firm 
cuse has been appointed 


vice president in charge of adminis 


take 


Boston September | 


affairs and will over his 


ncw p Sst at 

Construction Under Way 

on Six Residence Halls 
ITHACA, N.Y 


has begun construction of a $4,200,000 


re side nce 


Cornell University 


mens hall group, the largest 


such project in the history of the unt 


versity. When completed, the six resi 
dence halls in the group will accom 
modate 1350 


men. It ts expected that 


construction we rk will be com 


the buildings ready for use 
Ihe tour will be 
bric k 


por iry 


buildings 
and of 


unit 


StOrY 


and stone contem 


Each 
be dro OMS, 


design will have 


single and double student 


lounges on each floor a large sO 


cial lounge 


Ford Fund Aids Colleges 
in Self-Study Programs 
New York.—The Ford Fund for the 


Advancement of Education will con 


tinue to support its self-study pro 


grams conducted by the liberal arts 


colleges last year Invitations are be 


issued to all liberal arts colleges 
iwhout tl country to 


ipply for 


iSSsistance Mtinv A Crit il ap 


ork 1 liberal educa 


Ist, the response 
mnouncement Was 
the Ford 


Advancement of Education has ap 


Fund for 


ed $300,000 to assist a second 


mMstitulions tO ¢ thes« 


irry 


Wrecked College Aided 
WORCESTER, MASS The 
of Assumption College recently 

receipt of a gift of $150 
Joseph P. Kennedy Jr 


id restoration of build 


idminis 


irik rice 


OO) fron the 

June 9 tornadk 
Assumption College 
60.000 the total dis 


ion, which was 
n | ) the tamily of 


Kennedy |1 
in World War Il 


Who Was killed 
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...at the 
UNIVERSITY 
OF COLORADO 


Baker Re: 


am pus it the University of Colorado im eye 
residence hall furniture. Picked for functional beauty 
aces by Carrom take well the scuffs and scrapes of student 
add warmth and cheer to already attractive surroundings 
The country over, you'll find Carrom—traditional or modern, standard 
or special, designed and built to give the most in strength as well as 


style. Pick yours from the Carrom catalog. Write today 


CARROM INDUSTRIES, INC. 


AA 


August 1953 





NEWS. ...... 


Hunt Subversives in 
Four New York Colleges 


Ni YORK | ( tive 
tee of the B 





Why not a Duplicator 
in your Department? 


Get “last minute” copies —confidential 
copies and working copies when 
you want them. 


Low cost justifies real consideration of 


a departmental duplicator. 


Anyone in your department can produce 
them with the new, low-cost A. B Veterans Education 
Dick spirit duplicator. Instructions are Hearings Backfire 


mounted right on the machine —all con WASHINGTON. D¢ 


trols are clearly marked nittee On veterans ¢ 


Supplies up to 150 sharp copies per minute 
of written, typed, drawn and_= ruled 
material. Has automatic feed for post- 


card to legal size 16 Ib. to 7O Ib. stock. 


A. B. DICK COMPANY 
5700 Touhy Avenue 
Chicago 31, Illinois 
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Copies in 5 
Vivid colors 


in One Operation 


NAME 
POSITION 


ORGANIZATION 
Mail coupon 
: : ADDRESS 
+ for information 


without obligation. city 


ened een a ap ene wall 





Another picture 
of sound planning 


pat Rae VEE Ss 


A, 5 


Crane lavatories conveniently placed 
so that students file past them as they 
enter school cafeteria. Lavatories are 
Crane Rhodile, made of enduring enameled 
: : cast iron and built to serve generations 
From kindergarten on up through college, more of tudenis wih: aisle eae 
and more attention is being paid to the physical 
comfort and welfare of students. It’s paying off, Ay 


too—in better morale, better study, beiter students. 


And in any such plan for betterment of physi 
cal comfort and convenience, Crane specialized 
plumbing fixtures can aid in many ways—provid- 
ing the most modern facilities while effectively 
solving specific problems of space, maintenance 
and cost. 


“a: . Dial-ese Controls. Crane faucets are fitted with 
Whether you are building, remodeling or . 

¢ < ‘ exclusive Crane Dial-ese units which are com- 
simply replacing old out-of-date plumbing, an in- pletely interchangeable. A simple replaceable 
cartridge contains all working parts and fits any 


vestment in Crane quality fixtures is one that will new Crane foucet. This qrecily reduces mainte 


repay you with savings through the years. Talk it nance fime and expens i cartridge can be 
csi : . . slipped out and replaced with a new one in less 


over with your architect and plumbing contractor. than a minute, 


GENERAL OFFICES: 836 SOUTH MICHIGAN AVE., CHICAGO 5 
VALVES © FITTINGS © PIPE 
e PLUMBING AND HEATING 
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practically 
indestructible 
and quiet 
Kys-ite 
molded 
plastic 
tableware 


and trays 
for student 
cafeterias 


Up to 5 times stronger than 
ordinary plastics, Kys-ite 
tough to chip or crack ... 
stacking, carrying and wash- 
ing can be done at top speed 
without any danger. Light- 
weight, quiet, eliminating all 
noisy clatter. Washes easily — 
manually or in machine, safe 
in boiling water. Stain-resist- 
ant tableware in maple color; 
red or brown trays. 


50' ANNIVERSARY 1903-1953 





Keyes Fibre Sales Corp., Dept. ("| 
420 Lexington Ave, N. Y. 17, N 


Y 
Please send me further information on 
(C) Kys-ite Tableware (I) Kys-ite Trays 
NAME TITLE 

NAME OF SCHOOL 

ADORESS 

city. . ZONE 


MY WHOLESALER IS 








NEWS ......- 


recent hearings to supporters of the 
split benefit idea advocated by Rep 
Springer and to representatives of vet 
erans organizations was blocked by 
Rep Olin Teague 

ber of the subcommittee and 
ot Public Law () 


Substantial opposition to 


LD.-Tex a mem 


suthor 


changing 
Public Law Q) at this tame came from 
the Bureau ot the Budvet. the | Ss 
Ottice of Education, the Association 
ot Higher (N.E.A.), and 


the Assoc tation of | and Gsrant ( olleges 


Educ ation 
ind Universities Lhe spokesman tor 
Hovde of 
Purdue University, did much to break 
down the statistics of those who argued 
that the Korean G.I. bill was disrupt 


my the 


this last proup President 


normal’ pattern of American 
collegiate enrollment as between pub 


Actually 
the statistics of the U.S. Office of Edu 


lic and private institutions 
cation appear to show a decided shift 
to public institutions on the part of 
the PLL. 550 veterans 

Biggest surprise of all came when 
the national veterans organizations op 
posed changing the bill at this time 
Rep. Springer almost lost his temper 
at the American Legion representative 
blandly 
Legion would not push for a change 


is advocated in its resolutions of a 


when he testified that the 


year ago since, as he said, “At that 
time we anticipated a flood of com 
plaints from Korean veterans, private 
institutions, and department officials 
ot the Much 


to Our surprise this inticipated flood 


American Legion 


of complaints has not materialized 

In the light of this Opposition, ac 
cording to Washington observers, it 
ippears unlikely that Rep. Springer 
will try to have his subcommittee pro 


duce a bill 


Negro Colleges Get 
Additional Millions 


New YORK A sum of $3.000.000 


in additional grants was distributed 
recently to the 31 private, accredited 
colleges and universities participating 
| nited Negro College Fund's 
$25,000,000 building campaign, known 
Nanonal Mobilization of Re 


sources for the United Negro Colleges 


im the 


is the 


The distribution was the third since 
July 19 


100.000 so 


and brings the total to $9 
illotted in capital funds to 
the member colleges 

The Fund's 


program, a five-year capital funds cam 


national mobilization 


Ip the member colleges 
ipital building needs, re 
< ippe il’s halt-way 
00.000 


Foundation gifts 


ct rporath Nn 


The distribution was announced at 
U.N.C.F. headquarters in New York 
by W. J. Trent Jr. the organ 
izations executive director 
that funds allotted so far in 
yram have been distributed 
equitable basis approved by the 
dents of all of the member colleges 
Mr. Trent explained that reports 
from the college presidents showed that 
most of the funds received in the 
two distributions, in July | 
February 19 been used to be 
yin construct of new 


make 


renovations to old buil lings 


buildings 


where needed or to extensive 
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Parallelism of Thought 


Sirs 


Your June 1953 issue contains two 


very interesting articles on taculty 


business office relationships. One is by 
a librarian who presents the familiar 


nonbusiness approach. The other is by 


a business manager who presents the 
familiar nonacademic approach 
A careful analysis of both articles 


shows an amazing parallelism — ot 


thought. We must bear in mind that 


Mr Hillary has a du: role He Is 


j 


business manager and superintendent 


of plant and grounds. When he 

the superintendent's cap, he 

exactly as the librarian does. Both de 
sire a distribution of the college budget 


on a percentage basis for their own 


departments. However, when other ce 


partment he ask tor similar treat 


ment, the used of selfish 


ness and = interference with a well 


planned maintenance of the college at 


high sch lastic level 


The librarian is called upon to dis 


tribute his book budget among. the 


various educational departments just 


is the business manager distributes the 


lege budget among college depa 


ments. In this area, again, both articles 


show an amazing similarity he li 


j 


brarian st. hat he is well trained 


uld not be tied by 
those 1 are not qualified in proper 
library procedures.” This “tends to de 


teat any possibility of a unified book 
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RITZ 
CRACKERS 


in individual 
cellophane packets 


Everybody loves RITZ...America’s favorite cracker... 
It’s smart to serve RITZ regularly...with orders of 
soup...salad...tomato and other juices. 


eo i] ich |) el me contains 
@ Kasy to handh 
oo? 


ie Mone Voss 


ony 


te Rae ity (SR 4/ 


only 1'/A,¢ ro) * less than 1?/¢ , anal less than 2¢ 


per serving nee per serving a / = per serving 


SEND FOR FREE SAMPLES AND 
NEW BOOKLET 1) thy ice 


th NABISCO i ’ 
PREMIUM ( * DANDY) 
OYSTER CRACKERS © FOUNTAIN 
TREATS © RITZ CRACKERS © ORLO 
( . / . TRisctl dd a 
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Chicago SLATE sim 

year when ie secretary 


ontroller ) SCTHN d Fund 


UNMATCHED ; Welton Bec ket, 
PERFORMANCE . Coast a peananeers 4 


IPpomnte ! up) 


Chere’s nothing on the : $54.000,000 


market to match this new model MOSINEI it the 


burn owl Cabinet for ethcient, trouble \ngeles 


i the super 
free dis} } 


pens ? And there isn’t anothers 


contro] typ cabinet on the market dis Removable mechanism means 
t ble-free 
pensing towels chat match MOSINEE Turn a errs 
bx IU RN-TOW! 


Bruce J. Partridge, torm 
fowls tor hand-drying qualities In many re means cabinet J 5 


ny ivent il 1 


t red ‘ cat Baldwin Wallace Coll 
ducing towel consumption close to 50 iy sok . bh 


schools, MOSINEE Turn-Towl service ts re 


been appornted to 


Over 900 Tarn loul Cabo « beent i troller 


uitl 


BAY WEST PAPER COMPANY : s appomntment 
1110 W. Mason St., Green Bay, Wis. f ust 1. Prior to his 


ties - Ohio institutio d | 
A Division of Mosinee Paper Mills Co hio mstitution, he had beet 


eeerr > ! t Cazenovia Jumior 


A 
Seevten | >. \ Harry Watts Jr. 


_[ MOSINEE | Selohate Zowels 
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Bell & Howell Can Help You! 
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SCORES HIGH 


* 
IN BETTER SEATING BY Arlington 


In specifications to cuide their equipment purchases, school 
| purty I 


administrators wisely inelude requirements that’ insure 


long service life and minimum maintenance, 


Arlington's entire program is in aceord with such require- 
ments. With over a half a century of experience, Arlington 
today is synonomous with dependable seating for maxi- 


mum service mn rugged, every day classroom use 


with design keyed to modern educational 


methods. 


Completely illustrated Catalog No. 53 dis- ia 3 
cusses both quality and design. You will find ser 


it helpful. Your inquiry is invite ~d. * he 


é 
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Elmer C. Sandmevyer, 


ae eee 
Pearl I. Hamli 

} 1 ¢ ‘ } in | 
Clara C. Brian as her 


George S. Frank, 


Mir. Frank’s 
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Phillip J. Krebs, 
with | 
Mr J ral 
one of the 
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beduc imiona 

perative Ser 
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intil last vear, and is now 
search. During World Wa 
rank organized the school 
the War Production Board to di 
priority materials to nonprofit org 
tions be 
vear consultant until 1946 

Dr. Detley W. Bronk, presides 


Johns Hopkins University, has 


ontinued to be 


vwounced his resignation to become 
executive othcer ot the Rocketeller 
Medical Research Dr 
Lowell J. Reed, 


sity in charge ot medical acti 


stitute lor 


since 1947, will become presidet 
ol Johns Hopkins | 
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more 
efficient 


My, Gapersiteudlui vacuum cleaning 


for 
institutions 


it’s not 

just a 

wastebasket — 

it’s a sueinganaiee te 


New Square Top— 2A 


When you buy Vul-Cots, vou are getting more than 
i mere receptac le for holding waste paper. You are 
buying economical waste handling, for vears. kvery 
Vul-Cot you purchase earries with it a 5-year 
vuarantee. Cut your maintenance and re place tment 
eosts—end your waste handling worries now —just 
sav Vul-Cot. 
Phe two Vul-Cots illustrated are neve in the line. 
All Vul-Cots are made of hard vuleanized fibre. 
thes look better and last longer. Colors do not « hip 
off: double rolled tops do not break. They are light- ABOVE 
weight, noiseless . 2 . exclusive bonded seam = con- A PAGE OF OUR 32-PAGE BOOK 


rvetion gives added strength, VulCots ao not A GUIDE TO EASIER CLEANING” 


erack, splinter, dent, rust or corrode. Standard Complete book en request & 
colors: maroon-brown and olive-green. Write today q 


tor catalog price sheet Dept. CU.7 


< SPENCER 
For Sale by Stationers and — “= HARTFORD 


School Supply Houses Everywhere DEPT. CU 




















Please send my copy of A GUIDE TO EASIER CLEANING 


Neatronal Nome 


VULCANIZED FIBRE CO. \. Street & No 


Wilmington * Delaware ' City & State 


Vol. 15. No. 2, August 1953 





I enton Keyes, 


Hope Owen, tor 


Raleigh W. Holmstedt, the rst Baptist Churct ! 
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HOW YOU CAN GET A 
WESTINGHOUSE REFRIGERATOR 


(or your choice of hundreds of other valuable prizes) 


SERVING KELLOGG’S “INDIVIDUALS” 


SHREDDED 


WHEAT 


100% WHOLE wear 








© Saves time. 

e Reduces waste. 

* Always oven-fresh. ; Kellogg’s generous Dividend Certificate Plan offers 
you valuable prizes like this Westinghouse “Frost- 


e Controlled portions—reduce costs. Free’’ Refrigerator. Save Dividend Certificates from 
your purchases of Kellogg’s Individual packages. 


Recently a large institution switched to serving Kellogg’s 


Individuals, and in less than 6 months’ time saved enough 
Dividend Certificates from Kellogg’s Individuals to earn e 
this new Westinghouse ‘'Frost-Free’’ Refrigerator. If you 
are at all concerned with the buying of food, Kellogg’s in- 


vites you to participate in its Dividend Certificate Plan and 


the hundreds of valuable prizes. Contact your Kellogg OF BATTLE CREE K 


salesman for a prize catalog and full particulars. 
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IT DOES THESE JOBS—AND MORE! 


Budgetary Accounting « Cost Records 


Expenditure and Revenue Distribution 


General Ledger 
Student Accounts ¢ Payrolls 


Store Records ¢« Governmental Reports 


G& 
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“ 


SiMPLI 


( 


No other accounting machine ts so universally usetul 


can do so many accounting jobs with such speed 
at such a saving! Now there are five | 


such ease 


[here's practically no limit to the number of accounting 
ensimatic Sf with 19 tot 


problems your Sensimatic can solve! Its most 
lor “mechanical Ser j h 9 tota 


rkhable feature—the sensing pane 
brain”’—automatically directs it through every 
unerringly. Moreover. the 
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operation effortlessly 
Sensimatic’s many other automatic features and highly 
efficient design save costly working time and cperator 

' * 
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counting machines can do tor you? Simply 
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Accountant 


Superintendent of Plant Maintenance 


Kusiness Manager \ [ » i 


Administrative . : Management Treasurer-Business Otheer 


fontroller or Similar Position 


(lub Manager 


Administrative 


(ontroller, Treasurer, Financial Administrator 


omptroller 


Administrative 


Food Manager 


Vediminis 


Service Director 


vod Service Director and Housemother 


Husiness Manager Attorney 
iH 


Student Union Director or Food Service Man ood Service Managers 
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COLLEGE AND UNIVERSITY BUSINESS 


919 N. Michigan Avenue, Chicago 11, Ill 





Johns-Manville / TE RRAHLX 


vinyl plastic-asbestos floor tile 
“keeps its first-day newness a lifetime.” 


Terrafiex is colorful, resilient . 
I elle tor scl It ‘ 


J-M Terraflex* combines minimum care with 


maximum wear to provide greatest flooring economy! 


MADE OF vinyl plastic and asbestos, long-time economy and beauty of appear- 
Perratlex isexceptionally tough and resistant ance are important 


to traffic yet resilient and quiet underfoot Your Johns-Manville Approved Flooring 


ferratlex has a smooth, nonporous sur Contractor will gladly show you Terratlex 
face that is impervious to the effects of Or send tor the free brochure showing the 
grease, oil, strong soaps, and mild acids complete color line of Terratlex Plastic Til 
Dirt can’t cling to it simple soap-and- and Asphalt Tile. Write today to Johns- 
water mopping keeps it clean and bright Manville, Box 158, New York 16, N. Y. ENT) 
Fven occastonal waxing 1s optional. avi 
Available in a wide choice of clear, har- JM 


monious colors, Terraflex is the ideal floor 

for homes, offices, schools, hospitals, stores a : 

... any place where reliable floor service, oe me- aqrnvi e 
TERRAFLEX AND ASPHALT TILE FLOORING 
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An Eeconomieal and Practieal 
Answer to an Old and 
Costly Problem in College Upkeep 


rc 
DESK TOPS 





CAFETERIA TABLES 


Use G-E Textolite* Plastics Surfacing on 
desks and all work surfaces 


Cut Down on Costly Repairs Restore desk tops and other work surfaces with rugged G-F. Texto- 
Now ... Insure More Years of lite. Reclaim many vears of economical use from college furniture 
Maintenance-Free Service by resurfacing damaged tops with this scuff and mar-proof 


® Immune to inks, paints, fruit juices, material, 


crayons, clay. G-E Textolite plastics surfacing is made by the General Electric 
© Stain-free — easily cleaned with a Company and distributed nationally by Roddiscraft warehouses. 
damp cloth. lt is produced in a wide variety of colors, patterns and wood 
Glare-free — germ proof — scuff grains to suit a range of needs in class rooms, laboratories, cafe- 
and mar-proof. terias. G-E Textolite on all work surfaces will insure years of main- 
Moisture-proof, nonporous surface. tenance-free service in new installations, add years of useful life 
No polishing necessary. to old ones, 
Available in a wide range of beau- Investigate — call in a Roddiseraft representative from any of 
tiful patterns and colors, including the warehouses listed below. or write for complete information. 
wood grains. Reg. US ( 





NATIONWIDE Ruddiscraft WAREHOUSE SERVICE 


r Cambridge 39, Mass. @ Charlotte 6, N. C. @ Chicago 32, Ill. 

Cincinnati 4, Ohio © Cleveland 4, Ohio © Detroit 14, Mich. 

AO iscra Kansas City 3, Kan. © Los Angeles 58, Calif. © Louisville 10, Ky. 
Marshfield, Wis. © Miami 38, Fla. © Milwaukee 8, Wis. © New 

RODDIS PLYWOOD CORPORATION Hyde Park, L. 1., N. Y. © New York 55, N. Y. © Port Newark 5, 
Morshfield, Wisconsin N. J. © Philadelphia 34, Pa. © St. Louis 16, Mo. ® San Fran- 


cisco 24, Calif. © San Leandro, Calif, 
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WHATS NEW silts lianan 


TO HELP you get more information quickly on the new products described in this section, we 
have provided the postage paid card opposite page 80. Circle the key numbers on the 
card which correspond with the numbers at the close of each descriptive item in which you are 
interested. COLLEGE and UNIVERSITY BUSINESS will send your requests to the manufacturers. 


If you wish other product information, just write us and we shall make every effort to supply it. 


Arc Projector Dishwashing Detergent 


The C. B. Dolge ¢ ompany, Dept 
CUB, Westport, Conn. (Key No. 315) 


Model 269 Microammeter 


or | vou operates « ny ucet 
Hillyard Chemical Co., Dept. CUB, St 
Joseph, Mo. (Key No. $18) 
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Chicago 44. (Key No. 316) 


peaker equiy t R¢ Fixture Hanger 
Victor Div., Radio Corporation 

America, Dept. CUB, Camden, N 

Key No $14) 


Cindet Cleaner 


! ( The t 
Miller Company, Dept. CUB, 99 Center Geerpres Wringer, Inc., Dept. CUB, 
St.. Meriden, Conn. (Key No. 317) Muskegon. Mich. (Key No. 319) 
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reduction im cus 


IWOrK Iron 


hen iter hin 


tomary 
ure mk 


a 


shorter 

ciryvitige tare 
Penn Drake 
we hazard 


materials, im 


Washor 


‘ a through use ¢ 
Ameri- = product ord to the 1 
Dept. 


Penns 
330) Butler, Pa. 


hy nanulacture 


B, 


lvania Refining Co., Dept. Cl 


(Key No. 333) 





What's New... 


Kewanee Dishwashers 


iciuick i Lainie 


| 
et front 


t Kewanee Industrial 
Washer ( orp., Dept. CUB, Kewanee. 
Ill. (Key No. $44) 


Bolta Wall Tile and Rolls 


Up to six times thicker than ordinary 
waterproot wallpapers, the new surtace 


Bolta 
mstall It 1s 


textured wall cov 


ering 1s easy to 
available in 
Bolta 


rolls It 18 


two torms 
W all Tile 


made ot dimen 


material to resist 


ight inch 
Bolta-Wall 


stable 


square ina 


sonally hrink 


ny ind Lapiny seams ind resists i 


Shayyiny, moisture ind stains 


ittractive surface textures i 
offered in the 


Bamboo and Leather-Grain 


variety otf colors ire 
rw product 


Lhe 


onsists olf 


banish semitlexible wall covering 


in outer layer made ot Viny! 


resins 


laminated firmly to a rubber 


iturated paper backing It can be wiped 


ean with a damp cloth or sponge and 
| 


adoes not 


support combustion. It cuts 


eanly, om installation, and 


“asily 
round sharp inside or outside corners 
Bolta Product Sales, Inc., Dept. CUB, 
Mass. (Key No. 


=a 
Lawrence, 335) 


78 


Ajax Cleaner in Paste Form 


) 


| 
i i } 1 1 pa 
Colgate-Palmolive-Peet Co., Dept. CUB, 
05 Hudson St., Jersey City 2, N. J. (Rey 
No 


$36) 


Food Waste Disposer 


wer te 


Sposel th 
xed cooked 
cooned 


tood 


eaty preparations, bones 


Waist ncluding 


| rinds ind other 
raterial. The Salvajor Company, Dept. 
CUB, 118 Southwest Blvd... Kansas City 


8, Mo. (Key No. 337) 


Anti-Slip Wax 


Vice Floor W ax 1s 


ve good service mm ill 


[riple ser lesigned 


’ respects tor 
low cost floor care It as listed as a 


highly anti-slip material by Underwriters 


Laboratories, according to the manutac 


turer and is hot tacky or gummy, has 
inusual selt-leveling qualities and dries 
than 20 


transparent shine 


in less minutes to a brilliant 


The 


tant witt ‘ ore hour i ct i 


Wax 1S Water 
pplicatio 
ml yet is easy to re when desired 
R. M. Hollingshead Corp., Dept. CUB, 
$40 Cooper St. Camden N. J. (Rey 
No. 338) 


move 


Copymaker Cabinets 


Mod ™ y 2 Old 
_ Dept. CUB, 750 Pa 


Brooklyn 17, N. Y. (Key No 


Town Corporation 
cihe St.. 


239) 


Airfoil Fan 


conditioning 
new Chicago 
Iyvpe A 1} 
1crodynamic princt 
lircralt to 
ind the 
1 he 


ind both wheel and he 


nodern produ 


olume smoothest 


possible urtorl wheel 


quietly 


heavy vauye st 


ill-welded 


ire oO 


it on 


Blower 
Ave., 


‘ truction Chicago 
Corp., Dept. CUB, 9869 Pacitic 
Franklin Park, Ill. (Key No. 340) 


Rotary File 


without punchi 


il traming of 

he tile Is 

eperation ot the til 
ontrolled by 


either push buttons 


pectial toe-t nich toot pedal swWwitcl 


1 he two Mod 


Ssi7¢s, 


' ind Mod 0.” Ferris Business 
Equipment, Inc., Dept. CUB, 244 Great 
Meadows Rd., Stratford, (Key 
No. 341) 


Conn. 


COLLEGE and UNIVERSITY 





What's New... 


Quick-Change Mop 


Dra 


rneic t wlent ti 
ra ‘ 


uy no} Edward Don & Co., 
Dept. CUB, 2201 S. La Salle St., Chicago 
ln. (Key No. 342) 


Contact Deodorant 


the manuf Airkem, Inc., Dept 
CUB, 241 St.. New York 17. 
(Key No. 


Bind-X Label Holder 
I lolde r i i 


l or mcn 


Label 


Wile iT Ww 


transparent 


wide, with 


idhesive. It 1s designed tor use on 


es; map, plan and blueprint 


com 
irtinents, storage compartinents or bins, 


' \ ' ' 
i the backs ot loose-leat books, binders 


ther material to be specially marked 
material is made in 


6 inch lengths 
de 

The window 1s backed by a strony 
lorcement 


may be cut to any dimension 


coated with a pressure 


ve latex adhesive so that it adheres 


| 


ivy to wood, ic ather, glass 


metal 
\ printed 


labe | Is In 


paper, fiber and plastic s 
-written or hand-lettered 
| nto the are 


removed tor changing and Bind-X 


window Labels 


< 
acd 


lable in eight 


ivVal 


different 


rther 
ner 


quick means otf f 


Cel-U-Dex Corp., Dept. CUB, 1 Main 
St.. Brooklyn 1, N.Y. (Key No. 344) 
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Adjustable Coat Rack 


if a i wut ' for ea 


Dept. CUB, 
37th St., Chicago 9. (Key No 


‘lity. Vogel-Peterson Co., 
1127 W. 
345) 


Commodore Plaid Blankets 


ding kimpuire 
| sta Yellow Vi t 
Frazer 


Wneciil 
Dress Stewart 
atin’ bound 


tor durabi ind lded attractivenes 


Horner Woolen Mills Co., Dept. CUB, 
Eaton Rapids, Mich. (Key No. 346) 


Steel Storage Cabinet 


ad tee! storay 


new Penco Sta 
ot first-grade 
1] welded 


three 


igh witl 
Vhe 
‘ 


e green baked 


iwinet 
0 ty Penn Metal Corpora 
tion of Penna., Dept. CUB, 50 Oregon 
Ave., Philadelphia 48, Pa. (Key No. 
347) 


Premier ‘40° Projector 


LV px 


tached 
| 


ubricatiol 


na 


ise ina matching 


urplane luyyag 

1? inch Almico perma 
speaker. Ampro Cor 

poration, Dept. CUB, 2839 N. Western 


Ave., Chicago 18. (Key No. 348) 


brown 


>on 


nent maynett 


Fearless Dishwasher 


I he 


Wa she I 


Model +4 


been designed for 


Dish 
average 

Dyna 
Wash action is provided by a vibratios 
The 


interior ot 


, 
new Fearless 


has 


ized institutions The exclusive 


less motor-pump unit Power Rinse 


pray for rinsing 


cups 


ind bowls which are placed upsic 


inother teature ot the 


model 
[he 


rachine 


unit is a door lishwashing 


heate d 


typ 
which iV deteryent 
on di hie Mm rack trom ibo 
\tter washing, tresh on 


prave 


olution uf 


nd below 


iter} ind below 
iled manu 
Phe machine 
| inch racks. Fear 
less Dishwasher Co., Inc., Dept. CUB, 
175 Colvin St., Rochester 2, N. Y. (Key 
No. 349) 


d trom above 


1 hae Operations in be ontre 


ily or automatically 
) 


ce signed lor 
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PRODUCT INFORMATION 


Index to What's New 


Arc Projector 
RCA Victor Division 


Cindet Cleaner 


The C. B. Dolge Company 


Microammeter 


Simpson Electric Co 


Fixture Hanger 
The Miller Co 


Hil-Suds 
Hillyard Chemical Co 


Mop Wringer 
Geerpress Wringer Inc 


Communicating System 


Executone Inc 


Stainproof Wall Coverings 
United Wallpaper Inc 


Higgins Pen Cleaner 
Higgins Ink Co., Inc 


Portable Leaf Burner 


Gardening Products, Inc. 


Folding Chairs 
Lyon Metal Products Inc 


Bookkeeping Machine 
Remington Rand Inc 


Floor Machine 
Hild Floor Machine Co 


Drinking Water Coolers 


Frigidaire Division 


Gas Booster Heater 
Toledo Scale Co 


Talkaform for Dictorel 


Pentron Industries Inc 


330 


331 


332 


333 


334 


336 


337 


339 


340 


341 


342 


344 


345 
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Wheeled Fire Extinguisher 


American-LaFrance-Foamite Corp 


Incombustible Fissured Tile 


Simpson Logging Co. 


Foam Rubber Gym Mats 
Petersen & Co 


Penn-Drake Washoil 
Pennsylvania Refining Co 


Kewanve Dishwashers 


Kewanee Industrial Washer Corp. 


Bolta Wall-Tile and Rolls 
Bolta Products Sales Inc. 


Ajax Paste Cleaner 


Colgate-Palmolive-Peet Co 


Food Waste Disposer 


The Salvajor Company 


Triple Service Floor Wax 
Old Town Corporation 


Copymaker Cabinets 
R. M. Hollingshead Corp. 


Airfoil Centrifugal Fan 
Chicago Blower Corp 


Ferris Rotary File 


Ferris Business Equipment Inc. 


Quick-Change Mop 
Edward Don & Co 


Contact Deodorant 


Airkem Incorporated 


Bind-X Label Holder 
Cel-U-Dex Co 


Collapsible Racks 
Vogel-Peterson Co. 


346 
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348 


349 


350 


352 


354 


359 


360 


Commodore Plaid Blankets 
Horner Woolen Mills Co 


Stationery Storage Cabinet 
Penn Metal Corp. of Pa 


Premier ‘'40” Projector 


Ampro Corporation 


Model 44 Dishwasher 


Fearless Dishwashing Co 


‘Sealweld Coffee Urns 
S. Blickman Inc 


Tachistoslides 


Keystone View Co. 


“Fundamentals of Mimeographi 
A. B. Dick Co 


Vu-Graph Manual 
Charles Beseler Co 


“How to Save Money” 
The Tropical Paint & Oil Co. 


Air Conditioning Manual 


The Trane Company 


“Sloane Floors and Walls” 


Sloane-Delaware Floor Prodi 


Chair Truck Folder 
Nutting Truck and Caster Ce 


75th Anniversary Catalog 
Angelica Uniform Co 


Homemaking Booklet 


Mutschler Brothers Company 


What to Use on Floors” 


Federal Varnish Division 


Blankets 
Mills Co 


>» Cabinet 


p. of Pa 


ector 


tion 


isher 


shing Co 


Urns 


Co 


Mimeographing” 


1 
Co 


loney” 
int & Oil Co 


Manual 


pany 


nd Walls” 


re Floor Products 


er 


and Caster Co. Inc. 


Catalog 


rm Co 


oklet 


hers Company 


n Floors 


h Division 
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American Chair Company 


School Furniture 8 


American Floor Surfacing Machine Co 


Floor Maintenance 14 


Arlington Seating Company 


School Seating 66 


Bausch & Lomb Optical Company 


Microscopes 13 


Boy West Paper Company 


Paper Towel Dispenser 64 


Bell & Howell Company 


Sound Movie Equipment 65 


Berman Chemical Company 


Swimming Pool Cleaner 8 


Blickman, Inc., S. 


Food Service Equipment 5 


Burroughs Adding Machine Company 


Accounting Machines 71 


Carrom Industries, Inc. 


Institutional Furniture 59 


Crane Company 


Plumbing Fixtures 61 


Davenport & Son, Inc., A. C 
Bulletin Boards 8 


Dick Company, A. B. 


Duplicating Machine 60 


Don & Company, Edward 


Institutional Food 12 


Eichenlaubs 


Institutional Furniture 14 
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379 


380 


381 


382 


383 


384 


386 


387 


388 


389 


390 


Fairhurst Co., Inc., John T. 


Folding Walls 14 


General Fireproofing Company 


Metal Choirs 15 


Heinz Company, H. J. 


Institutional Food 7 


Herrick Refrigerator Company 


Refrigerators 12 


Huntington Chair Company 


Institutional Furniture 12 


Johns-Manville 


Plastic Tile 73 


Johnson & Son, Inc., S. C. 


Floor Maintenance 17 


Kellogg Company 
Institutional Food 69 


Keyes Fibre Sales Corporation 


Plastic Tableware & Trays 62 


Kimble Glass Company 


Laboratory Glassware 57 


Laboratory Furniture Company, Inc 


Laboratory Furniture 68 


Ludman Corporation 
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National Vulcanized Fibre Company 


Wastebaskets 67 


Osborn Engineering Company 


Engineering Consultants 58 


Peabody Seating Company 


School Seating 10 


Powers Regulator Company 


Thermostatic Water Mixers 8 


Roddis Plywood Corporation 
Plastic Re-surfacing Material... 74 


St. Charles Mfg. Company 
Homemaking Classroom 


Equipment 9 


Sexton & Company, John 


Institutional Food 55 


Sloan Valve Company 


Flush Valves ] 


Spencer Turbine Company 


Floor Maintenance Guide 67 


Thonet Industries, Inc 


Institutional Furniture 10 


Vonnegut Hardware Co., Von Duprin 
Division 


Fire & Panic Exit Devices 16 


Wakefield Brass Company, F. W 


School Lighting 3rd Cover 


Witt Cornice Company 


Refuse Can 10 
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354) 
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“Hlow to Save 


Tropical Cold Process 


e The Trane Air Conditioning Manual! 


} “Sloane Floors ane 
Walls, 1953.° 


Key No 


© Nutting Chair Trucks 


inspe ding chan 


e 1 75th Anniversary 


( atalog ott 


(Key No. 358) 
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“How 
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and Colleges.” 


(Key No 


59) 


( \ Ow ava | 


And I low 
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(Key No. 360) 
Suppliers’ News 


Clarke Sanding Machine Co., 
Mich 


Muske sranl 


W W ashington Blvd.. Los Ang 
Calit.. 


Holophane Company, Inc., 342 Madisor 


Ave... New York 17, 


Lngineering Center at 


Newark, Ohio 


Thonet Industries, 
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New York 16. t 
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Performance Exceeds Requirements of 
American Standard Practice for School Lighting 


Note that the briehto 


recommended masini 


Several a Liainil thew 
hormanecs 


FIRST, tlhe 


SECOND, thie | 
Lhiere 
Here then is an excellent mew 


K ipid Start or Slimline lamp 


TN feouar lamp 





— 


when plannin classroom liehitin 





well below the 


votpstbole: feo uel excellent peer- 


we metal feas 
oan ternal cetles 


1 tad 


indirect luminaire for vour consideration 


are two model 


both cCquan pepe stew 


Cavalier Il (two lamp and the Ciaavaler 


COlekepielel Wwer ALL Lighting 


—_— 


C 
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LLUDMAN | k THE TREND 1S TO AWNING—“IWINDOWS 
o e / 


give performance 


SPECIAL SCHOOL 


meee like this! 


And what performance! Ludman Auto-Lok windows give you complete 


all-weather window ventilation control! They open widest 
close tightest. They seal shut ten times tighter than generally accepted 
HERE ARE JUST A FEW OF THE 
MANY SCHOOLS EQUIPPED 
WITH LUDMAN WINDOWS 


standards. Ea > ch ’ } | ita ur corners when 


closed They help a onditioning and heating equipment t 

Booker High School 

rasota Fia j 
; more eff iently And equipped with the exclusive Luc 
Clarkstown Junior-Senior High 

wkstown N 
. dman ndows are the simplest 
Texas Stote University ludr nw yore. een . Pp 

(Dormitory Group) 
Houston Teras windows to operate! They 
Macfhirthur Gymnasium 
Becumont Texas of classroom 
Oak View School 
High Point N 
Yonkers Junior-Senior High 

fers N 
University of California 

(Physical Education Bidg.) 
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Evansdale Elementary 
¥ Tole “a 


Wilson & Enslen Schools 
Modest 





Morrisonville School Addition 


M v 


Ojus Elementary School Addition 


, f 
y 





Forsyth Grade School 
f yth 
Consolidated High, District 4 
Kneppe. Ore 

Nashua School Addition 


Vash wa 








St. Mary's School & Convent 
Rh ’ >] Jer Wis 
Over the years it's the least 


Pleasant Valley Township 


Bettendort wo 


expensive window to use 
No maintenance required 
Herbert Hoover School j i Reduces heating costs 


Moa ty wa } Write for descriptive catalog 


Glenwood Elementary 
Ada Ob 
Franklin Sherman School 


Mclea ea 


Dorsey Junior High 
Miami. Flo 
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A. CONTROL-BAR 


B SAFETY LOCK 





